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learning with insights and guidance from distinguished panel members on the new skills, strategies and priorities that 
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Note FRoM the WlJ exeCutiVe eDitoR

Maritza Ryan is a Colonel in the U.S. Army, and is 
serving as Professor & Head of the Department 
of Law, U.S. Military Academy at West Point. She 
can be contacted at Maritza.Ryan@usma.edu.

A Woman’s Worth
We’ve been fighting for equal pay for more than 50 years
By Maritza Ryan

Almost 51 years ago in June, President 
John F. Kennedy Jr. signed the Equal Pay Act, noting that 
it represented many years of effort “to call attention to 
the unconscionable practice of paying female employees 
less wages than male employees for the same job.” Back 
in 1963, women were earning an average of 60 cents on 
the dollar as compared to men.

Almost 45 years after the Equal Pay Act, President 
Barack Obama signed into law the Lilly Ledbetter Fair 
Pay Act, which overturned the Supreme Court’s ruling 

in the case, Ledbetter v. Goodyear, that had made it 
nearly impossible for a woman to seek redress despite 
discovering that she had long been paid less for the exact 
same work as a man. By 2009, women were earning 77 
cents in salary for every dollar paid to men. Five years 
later, in his State of the Union Address, President Obama 
noted that the statistic had stagnated, still languishing at 
77 cents. “That is wrong,” said Obama, “and in 2014, that’s 
an embarrassment.” 

The 8th Annual NAWL National Survey on Retention 
and Promotion of Women in Law Firms, which is featured 
in this issue, collected data and analyzed, among other 
factors, the levels of compensation of women lawyers, 
finding a narrower but still substantial gender pay gap. 
The relative earnings of women lawyers as compared 

‘Women lawyers — and indeed, all women in every 
walk of life — must be valued, rewarded and 
advanced in ways that are equal, fair and just.’

to similarly situated men was the one data point that the 
majority of firms who responded to the survey were least 
willing to divulge. Those that did supply numbers allowed 
the Survey to guesstimate that the overall percentage of 
women equity partners’ compensation stands at 85 to 89 
percent of what their male colleagues make. Given the 
small sample, we can assume that this range likely errs on 
the high side. As the authors of the Survey report succinctly 
note, “Women have made inroads, but the pace of progress 
remains unacceptably slow.”

What is a woman lawyer to do in the face of such 
discouraging findings? 

No doubt, the unforgettable “Battling Bella” Abzug, 
also featured in this issue, would reply that there is only 
one thing to do, and that is to “fight!” The Survey offers 
some telling glimpses as to where the high ground in 
this ongoing campaign lies. For example, in those few 
firms in which at least two women serve on governing 
or compensation committees, compensation levels for 
female and male equity partners tend to be “roughly on 
par.” When women are in a position to make a difference 
— in designing and applying policies and procedures 
that affect not only compensation, but also the ways in 
which rainmaking credit is allotted and young lawyers 
are trained, retained and encouraged — women do make 
a tangible difference for the better. As Bella Abzug once 
sagely noted, “Women will not simply be mainstreamed 
into the polluted stream. Women are changing the stream, 
making it clean and green and safe for all — every gender, 
race, creed, sexual orientation, age and ability.” 

Women lawyers — and indeed, all women in every walk 
of life — must be valued, rewarded and advanced in ways 
that are equal, fair and just. Nothing less than justice in 
the workplace: that is truly a woman’s worth.
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A letteR FRoM NAWl PResiDeNt DeBoRAh s. FRoliNG

Looking for a network?
Join us in working to make  

this a better profession for all

By Deborah S. Froling

Deborah S. Froling is a member of Arent Fox LLP’s Corporate/Securities and Real Estate 
Groups in the Washington, D.C. office. She has served as NAWL’s President-elect and as 
Chair of NAWL’s Publications Committee, and has served as editor of the Women Lawyers 
Journal. She can be reached at 202.857.6075 or deborah.froling@arentfox.com.

show and tell of the “famous” pink heels from the Enron 
trial. I even got to have my picture taken with them. 

We were also thrilled to honor Senior Judge Gladys 
Kessler and Northrop Grumman Corp. The panels were 
dynamic, interesting and full of great stories. It was 

fantastic to see so many women willing to share their 
stories and advice with our members. I left the conference 
being inspired all over again. 

NAWL has more inspiring events planned for the 
coming months. We have a P2P program in Chicago this 
month and our Annual Meeting and Awards Luncheon 
in July, as well as our 10th Annual General Counsel 
Institute in November. 

I am looking forward to all of these events and will be sad 
when my year comes to an end in July. However, NAWL 
is so lucky to have as its president-elect Lisa Passante. She 
will be an incredible president and I’m very much looking 
forward to handing over the reins to her able leadership at 
the Annual Meeting. NAWL will become an even stronger 
organization under her leadership.

As I continue to travel and speak all over the country 
(and world – I get to speak in Paris at the IBA’s World 
Women Lawyers’ Conference), I hope to continue to hear 
your stories and look forward to your becoming part of 
the NAWL community. 

I continue to hope that NAWL will become a valued 
partner with you, your organization and your community 
to help you make connections and achieve success. 

If you are interested in learning more about NAWL or 
having me or a member of the NAWL board come speak 
to your organization, please let us know. We would be 
happy to tell our story and ask you to join us in making 
this a better legal profession for all.
 Warm wishes,

Deborah Froling and Lisa Passante display Kathy Ruemmler’s shoes, which 
the Wall Street Journal dubbed “stunning 4-inch bright pink stiletto spikes.”

Photo: marty morris/mPm Photography llC

i continue to hope that NAWl 
will become a valued a partner 
with you, your organization and 

your community to help you make 
connections and achieve success. 

My presidential year continues to whiz by. 
In February, the NAWL Survey was released and it showed that very 
little progress has been made for women advancing in law firms. In 
March, NAWL held its mid-year conference in Washington, D.C. The 
snow that has plagued us (and everyone else) this winter took a brief 
respite and allowed the attendees to enjoy some of the beauty of the 
nation’s capital. 

We were honored to have Kathy Ruemmler, President Obama’s 
counsel, as our keynote speaker to kick off the meeting. Her remarks 
were very appropriate for an audience of women lawyers, including a 
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The goals are to provide (a) an empirical picture of how 
women lawyers successfully forge long-term careers 
and attain leadership roles in firms, (b) benchmarking 
statistics for firms to use in measuring their own progress, 
and (c) over a multi-year period, longitudinal data for 
cause-and-effect analyses of the factors that enhance or 
impede the progress of women in firms.

In 2013, we saw an enhanced focus on the challenges 
faced in achieving greater levels of inclusiveness and 
diversity, especially in private practice settings. In 

The NAWL Foundation®, the research and charitable arm 
of the National Association of Women Lawyers, is pleased 
to report the results of the eighth annual National Survey 
on the Retention and Promotion of Women in Law Firms 
(“Survey”).1,2  The Survey is the only national study that 
annually tracks the professional progress of women in the 
nation’s 200 largest law firms by providing a comparative 
view of the careers and compensation of men and women 
lawyers at all levels of private practice, as well as analyzing 
data about factors that influence career progression. 

Women have made inroads, 
but the pace of progress 

remains unacceptably slow
Report of the Eighth Annual NAWL  
National Survey on Retention and  
Promotion of Women in Law Firms

By Stephanie A. Scharf, 
Roberta Liebenberg 
and Christine Amalfe
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of Chicago. Her email contact is SScharf@scharfbanks.com.

Roberta (“Bobbi”) Liebenberg is Chair of the American Bar 
Association Commission on Women in the Profession, Chair 
of DirectWomen, and is a Board Member of the NAWL 
Foundation. She is a senior partner at Fine Kaplan and 
Black in Philadelphia, where she focuses her practice on 
class actions, antitrust and complex commercial litigation. In 
August 2012, Liebenberg was appointed by ABA President 
Laurel Bellows to serve as first Chair of the ABA Gender 

Equity Task Force. She previously served as Chair of the ABA’s Commission on 
Women in the Profession from 2008-2011. Her email contact is RLiebenberg@
finekaplan.com. 

Christine Amalfe is the current President of the NAWL 
Foundation. She is a director and Executive Committee 
member of Gibbons PC and she chairs the Firm’s 
Employment and Labor Law Practice Group. She is also 
a trustee of the New Jersey State Bar Association and a 
member of the New Jersey Gender Parity Council. Her email 
contact is camalfe@gibbonslaw.com.

addition to the ongoing work of the 
NAWL Foundation, the American 
Bar Association’s Gender Equity 
Task Force – formed in summer 2012 
by ABA President Laurel Bellows – 
highlighted the long-standing pay 
gap for women lawyers, particularly 
women equity partners. The Task 
Force identified the challenges 
that firms, clients and individual 
lawyers face, and provided specific 
strategies and best practices that can 
be implemented to close the gender 
pay gap.3

The business case for increasing gender diversity 
among the ranks of equity partners and in leadership 
positions at law firms is crystal clear. The continued 
attrition of women from law firms and the concomitant 
under-representation of women among equity partners 
and firm leadership adversely affect not only law 
firms, but also their clients. Law firms lose valuable 
women lawyers in whom they have invested substantial 
resources, and also lose women role models and mentors 
for their less senior women attorneys. In addition, 
the attrition of women partners from firms adversely 
affects clients, as they lose the services of talented and 
skilled attorneys with whom they have developed a 
close working relationship and who possess knowledge 
and expertise concerning the client’s business and legal 
matters. To remain competitive, firms need senior 
women equity partners to lead matters for their clients 
and to participate in meaningful numbers on their 
compensation, management and executive committees.

In sum, equitable treatment and inclusiveness for 
women in the profession is the better business model. 
Gender diversity enables law firms and clients to benefit 
from diverse perspectives, the ability to tap into a broader 
array of talent, and creates a culture that maximizes the 
potential of all attorneys, male and female.

The ongoing effort to obtain reliable and valid measures 
of the status of women in private practice provides an 
essential context for assessing how well the legal profession 
treats its women members and how any given firm is 
doing compared to its counterparts among the 200 
largest firms. This year, in addition to our core questions 
about compensation, leadership roles, rainmaking 
and equity partnership, the Survey included questions 
about the obstacles to promotion of women lawyers, 
the impact of the gender composition of management 

and compensation committees on 
disparities in partner compensation, 
the impact of race and ethnicity 
on advancement in firms, gender 
differences in the hiring of lateral 
equity partners, and approaches to 
succession planning. The new data, 
coupled with our years of ongoing 
analysis, have given additional context 
to the complex issues faced by law 
firms and women lawyers. 

Our results this year reveal that, 
although women in the surveyed 
law firms have made some inroads, 

overall the pace of progress remains unacceptably 
slow as women continue to confront the same barriers 
that have been identified in the seven prior NAWL 
Foundation national surveys. However, the gains 
reported in the Survey provide some cause for optimism, 
and demonstrate that progress can be achieved when 
law firms take the necessary steps to ensure that their 
women lawyers are treated fairly and are afforded every 

the continued 
attrition of women 
from law firms and 

the concomitant 
under-representation 

of women among 
equity partners 

and firm leadership 
adversely affect not 
only law firms, but 
also their clients.

the survey 
included 

questions 
about the 

obstacles to 
promotion 
of women 

lawyers.
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Gender diversity enables law firms and clients 
to benefit from a more diverse perspective

opportunity to advance and succeed. It is also important 
to emphasize that clients can and should exercise their 
considerable economic clout to help ensure that the 
outside women lawyers who handle their matters receive 
fair origination and billing credit and compensation so 
that they can advance and succeed in 
their law firms. Below are detailed 
analyses and reporting. 

Advancement into Equity  
Partnership and Other 
Positions   
This year, the typical firm in the 
AmLaw 200 reported that women 
made up approximately 17% of the 
equity level of partnership.4  The 
2013 statistics are about the same 
whether we look at AmLaw 100 
firms or the Second Hundred firms. 
We note, as well, that these statistics 
are consistent with data gathered 
by the National Association for 
Law Placement (NALP) about the 
number of women partners in 
various law firm offices.5 

We found, however, a substantial 
difference between one-tier and two-
tier firms, a finding noted in previous 

Survey reports. One-tier firms report that about 22% of 
their equity partners are women, while the typical two-tier 
firm reports only 17% of its equity partners as women.

This year we also surveyed whether the newest 
annual promotions to equity partnership – those 

that took place between Feb. 1, 
2012 and Jan. 31, 2013 – were 
more likely to include women. 
To the extent that f irms are 
likely to advance women partners, 
we should be seeing enhanced 
prospects for women among the 
newest promotions to equity 
partnership. The numbers, however, 
were somewhat disheartening – at 
least with respect to the very largest 
firms. In AmLaw 100 firms, only 
about 20% of new equity partners 
were female. Second Hundred firms 
showed a better balance of male 
and female promotions: some 40% 
of new equity partners were female. 
The number of lawyers promoted 
into equity partnership is small to 
begin with: the typical AmLaw 100 
firm promoted roughly 10 lawyers 
into equity partnership in the 2012 
time frame, and the typical Second 

Progress can be 
achieved when law firms 

take the necessary 
steps to ensure that 
their women lawyers 

are treated fairly 
and are afforded 

every opportunity 
to advance and 

succeed.

22% 20%

17%

Women equity 
partners in one-tier 
AmLaw 100 firms In AmLaw 100 firms, only 

about 20% of new equity 
partners were female

Women equity 
partners in two-tier 
AmLaw 100 firms

Promotion to equity partner 
no longer occurs because 
of sequential promotion 
from associate to non-equity 
partner to equity partner 
within one firm.

Second Hundred firms, 
40% of new equity 

partners were female



Hundred firm promoted roughly five lawyers into equity 
partnership in 2012. In any event, it remains to be seen 
if this is a one-year statistical aberration or whether it 
augurs a new trend.

Another phenomenon, however, is affecting the 
gender composition of equity partners. To a large extent, 
promotion to equity partner no longer occurs because 
of sequential promotion from associate to non-equity 
partner to equity partner within one firm. Instead, many 
firms acquire new equity partners through lateral hiring. 
Whether lateral hiring is efficient or beneficial as the 
major means of growth is an open question.6 A recent 
American Lawyer/LexisNexis survey estimates that 
fewer than 30% of law firms found the hiring of laterals 
to have been “very effective” over the past five years, and 
10% said hiring laterals was either neutral or negative. 
But, even of those that considered the hiring neutral or 
negative, the large majority of firms expect to continue 
lateral hires. As one commentator put it, lateral hiring of 
law partners all too often comes with high expectations 
and average to low success rates.7 Nonetheless, for an 
individual lawyer, a lateral move can greatly increase 
compensation and stature. 

When we last studied lateral hiring in 2009, we found 
that for both male and female lawyers, moving was a 
better strategy than staying in the original firm; males 
were recruited far more often for equity partnership than 
females; and firm structure impacted the extent to which 
home-grown lawyers or lateral hires were promoted 
to equity partner, with one-tier firms more likely than 
two-tier firms to promote women from within the firm 
to equity partner.8 

Today, lateral hiring continues to dominate the 
process by which big firms move lawyers into equity 
partnership.9 Our results show that in the AmLaw 200 
firms, some 80% of new equity partners are lateral hires, 
which means that only 1 out of 5 new equity partners, 
on average, was promoted after a number of years in 
the firm. Some 66% of all new male equity partners are 
recruited laterally; about one-half of new female equity 

Snapshot of the 2013 Survey Results

•	 There	continues	to	be	a	disproportionately	low	number	of	women	who	
advance into the highest ranks of large firms – in spite of a decades-old 
pipeline of women law school graduates. Since the mid-1980s, more than 
40% of law school graduates have been women. Therefore, by now, one 
would expect law firms to be promoting women and men at nearly the same 
rate. Such parity has not been achieved, with the typical firm still counting 
less than 20% of its equity partners as women. 

•	 Lateral	hiring	at	the	level	of	equity	partner	favors	men.	Many new equity 
partners have been hired laterally from other firms, and that practice is 
especially prevalent at AmLaw 100 firms. In addition, firms laterally hire 
men into equity partnerships much more often than women. A long-term 
consequence will be that the ratio of men and women equity partners is 
likely to stay the same – overwhelmingly male – for quite some time.

•	 The	large	majority	of	firms	will	not	report	data	about	compensation	of	
their men and women lawyers – and we believe that is because the gender 
pay gap found in so many past studies continues to be substantial. We 
also believe that with a meaningful commitment to gender pay equity, there 
are policies and practices that give law firms the ability to achieve this goal.

•	 The	 gender	 composition	 of	 law	 firm	 governing	 and	 compensation	
committees impacts the extent of the gender pay gap within a firm. When 
two or more women are members of a firm’s highest governing committee 
and/or its compensation committee, the impact on compensation for women 
equity partners is tangible. When a firm’s compensation committee has two or 
more women members, the typical compensation for female equity partners 
is roughly on par with the typical compensation for male equity partners. In 
firms without that level of gender representation on these key committees, 
the compensation gap is much wider: women equity partners earn somewhere 
between 85% and 89% of male equity partners’ compensation.

•	 Women	continue	to	lag	behind	men	with	respect	to	credit	for	rainmaking	
and client revenue. In most firms, the vast majority of big rainmakers – those 
top 10 lawyers given credit for substantial billings – are men. In the typical 
AmLaw 100 firm, women are credited for roughly 80% of the client billings 
credited to men. In the typical Second Hundred firm10, women are credited 
with 89% of the client billings credited to men. Traditional paradigms for 
allocating revenue credit – rather than a more modern, shared credit approach 
as has been adopted by some professional services firms – may explain why 
the vast majority of firms still credit men as their biggest rainmakers. 

•	 Firms	view	women’s	perceived	lack	of	business	development	and	high	
rate of attrition as the two primary reasons why the number of women 
equity partners has not been increasing. While firms view these factors as 
reasons why they have not advanced more women into equity partnership, 
at the same time there is little doubt that firms can have a meaningful impact 
on the business for which women are given credit, on forestalling attrition 
among women lawyers, and on the other factors that blunt the long-term 
prospects for women in firms. 

•	 Minority	women	 lawyers	 are	not	being	advanced	 consistent	with	 the	
available pipeline and are advanced less often than male minority lawyers. 
Overall in the AmLaw 100, female minorities occupy 2% of equity partnerships 
and male minorities occupy 6% of equity partnerships. In the Second Hundred 
firms, women minorities occupy 2% of equity partnerships and male minorities 
occupy 4% of equity partnerships. These data show the continuing double 
bind of gender and minority status faced by women of color. 

•	 Formal	succession	planning	has	not	been	a	means,	to	date,	of	identifying	
and grooming women leaders. While the practice of succession planning has 
been recommended as a way for firms to prepare women and other diverse 
lawyers for future leadership roles, it has not received widespread acceptance in 
large firms. The majority of firms do not engage in formal succession planning 
and, when they do, gender diversity is not a significant consideration.

•	 Advancing	women	 in	 law	firms	 is	not	a	universal	goal	 in	 the	AmLaw	
200, as it should be. While it appears that some firms are taking effective 
actions to redress the obstacles facing women as identified in this Survey 
and previous surveys by the NAWL Foundation, unfortunately many others 
are not. Too many firms continue to fail to recognize that facilitating the 
advancement of their women lawyers also redounds to the benefit of the 
firms themselves as well as their clients.
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partners are recruited laterally. One 
possible explanation for the gender 
difference is that men are more likely 
to seek lateral moves when they have 
substantial business. That said, the data 
on lateral hiring raise questions that 
cannot be answered in the Survey. We 
recommend that firms closely examine 
whether they are experiencing gender 
differences in promoting lawyers to 
equity partner from within the firm and 
also when they recruit equity partners 
on a lateral basis.

We also were able to show with Survey data that a 
firm’s willingness to share data on the advancement of 
women lawyers is, in and of itself, an indicator of the firm’s 
effectiveness in advancing women lawyers. In 2013, there 
were a substantial number of firms – 33 – that declined 
to participate in this Survey although they had previously 
participated in our Survey as recently as last year.11  There 
may be several explanations why some firms declined to 
participate in the 2013 Survey. Firms are much more leanly 
staffed with each passing year and at the same time are 
asked to participate in more and more studies about law 
firm performance, thus stretching the resources they have 
for participation in any given study. 

Another explanation is that those firms that declined to 
participate in the 2013 Survey are generally less interested in 
the subject of advancing women lawyers and/or are hesitant 
to share, even on an anonymous and confidential basis, 
statistics that show that their women lawyers lag behind 
their male counterparts. 

Regarding the gender composition of other positions in 
firms, the 2013 Survey data show that 47% of associates 
are women; 38% of counsel are women; and 29% of 
non-equity partners are women. With respect to staff  
attorneys – those lawyers who are not on a partner track 

and are in positions more junior 
than associates – the 2013 Survey 
shows that 64% are women. The data 
this year show the same trend as in 
previous years: the greatest percentage 
of women occupy the lowest positions 
in firms (staff attorneys), and the 
highest positions in firms (equity 
partner) are occupied by the lowest 
percentage of women. In short, the 
higher up the pyramid you look in the 
200 largest firms, the fewer women 
you will find. 

Compensation   
The Survey’s questions with respect to compensation 
obtained the lowest response rate, by far. Despite 
assurances of confidentiality and anonymity, only 48 firms 
were willing to provide data on compensation of equity 
partners. Of those, the large majority were in the Second 
Hundred; only 18 firms in the AmLaw 100 were willing 
to disclose the compensation they paid to their male and 
female equity partners. 

With this quality of data, any compensation statistics 
would suffer from response bias – first, because less 
than a quarter of the nation’s 200 largest firms actually 
reported about compensation at the equity level and 
second, because a disproportionately larger number of 
AmLaw 100 firms would not report about equity level 
compensation. Firms’ unwillingness to report about 
gender and compensation – even in a situation like this 
where the individual firm is never identified and results 
are reported only in the aggregate – reinforce what we 
know from past NAWL Surveys, from studies sponsored 
by the ABA Commission on Women, and from extensive 
anecdotal reports: the gender pay gap for women equity 
partners remains significant. Thus, it continues to be the 

in 2013, there were 
a substantial number 
of firms – 33 – that 

declined to participate 
in this survey 

although they had 
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in our survey as 
recently as last year.11  
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case that compensation 
at  t he  h ig hest  l e ve l 
of  f irms remains  an 
overwhelmingly male 
enclave .  Wit hin  t he 
AmLaw 100,  96% of 
firms report that their 
highest paid partner is 
male; within the Second 
Hundred firms, 92% of 
firms report that their 
highest paid partner is male. And, as noted above, women 
lag behind men with respect to origination and billing 
credit for rainmaking and client revenue. 

We believe, though, that the pay gap can be eliminated 
if law firms, perhaps prodded by their clients, focus 
on strategies for doing so.12  We have confidence in 
this prediction because of data (below) showing that 
certain law firm best practices have a major impact on 
eliminating the gender gap in compensation.

 
Governance and Compensation
A number of studies suggest that the gender composition of 
corporate decision-making committees make a difference 
in the advancement and compensation of women.13  For 
the first time, the Survey analyzed whether the gender 
composition of key law firm committees likewise affects 
compensation of women lawyers. Our analysis is limited 
because so many firms, especially those in the AmLaw 100, 
would not report their relative male/female compensation. 
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With these factors in mind, the data 
do show a clear effect. For the 31 
firms that have two or more women 
on the governance committee, in the 
representative firm, women equity 
partners earn 95% of what male equity 
partners earn.14  In contrast, for the 17 
firms where there are fewer than two 
women on the governance committee, 
women equity partners earn only 85% 
of what male equity partners earn.

Similar results occur when women achieve a critical 
mass on compensation committees.15  For the 17 firms 
that have fewer than two women on the compensation 
committee, in the typical firm, women equity partners 
earn 89% of what the male equity partners earn. In those 
firms that have two or more women on their compensation 
committees, the gender pay gap is just about eliminated.

The lesson is clear: a critical factor in closing the pay 
gap is increased gender diversity on governing and 
compensation committees, not simply one token female 
or none at all.

Rainmaking
We are reluctant to delve too deeply into the numbers 

concerning origination credit, since 
there is so much variation 

in how firms attribute 
origination credit to their 

partners. Nonetheless, 
women continue to be 

given less credit than men for client 
origination and the situation is worse 
for women in the larger firms. In 2013, 
in reporting firms, the typical male 
equity partner was given origination 
credit for just over $1 million, an 
increase over the 2012 figure. The 
typical female equity partner was 
given origination credit for $867,000, 
or about 87% of billings credited to 

men. There are marked differences, however, between 
AmLaw 100 and Second Hundred firms. As a prime 
example, in the typical AmLaw 100 firm, women are 
credited for roughly 80% of the client billings credited 
to men, while in the typical Second Hundred firm, 
women are credited with 89% of the client billings 
credited to men. 

We recognize that firms allocate origination credit 
in myriad ways, and not necessarily on the basis of 
the lawyer who is actually responsible day-to-day for 
managing the work of the client. Traditional paradigms 
for revenue credit may explain why the vast majority of 
firms still count men as their highest rainmakers. show 
Thus, when asked about the number of women included 
in the firm’s top 10 rainmakers, 34% of firms have no 
women in the Top 10, 57% of firms have 1 or 0 women 
in the Top 10, and 84% of firms have 2 or fewer women 
in the Top 10. On the other hand, that means that 16% 
of firms have at least 3 women who are credited with 
sufficient revenue for the firm that they are counted in 
the Top 10 of business generators. 

The gender composition of corporate decision-making committees 
make a difference in the advancement and compensation of women
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Law-Firm Perceived Obstacles to 
Promotion of Women Lawyers
In this year’s Survey, we asked firms to tell us what they 
perceive to be the greatest obstacles to retaining women 
associates and promoting women to equity partner. We 
deliberately structured the question to allow open-ended 
answers – and the answers were telling about the challenges 
faced by women lawyers, as perceived by the firms.

Only 6% of firms report that retaining women 
associates is not a problem, while the vast majority of 
firms see at least some obstacle to retaining women 
associates. Approximately 38% of firms believe that 
work-life balance issues are obstacles to retention; 22% 
believe that lack of business development opportunities is 
the greatest obstacle; 13% believe that lack of mentors or 
women in leadership is the greatest obstacle; 11% believe 
that confusion about partnership track or the difficulty of 
partnership track is the greatest obstacle; and 11% believe 
that better outside job options are the greatest obstacle 
for retaining women associates. 

When describing impediments to the attainment of 
equity partnership by women, firms focus on four similar 

We express deep appreciation to all of the firms that participated in 
the 2013 Survey and their willingness to entrust us with confidential 
and sensitive data to facilitate the analyses presented above. We also 
applaud those individuals, law firms and companies that support the 
work of the NAWL Foundation for their interest in the Survey as well 
as their other cooperative efforts to enhance the role of women in 
the legal profession. And we especially recognize this year’s larger 
donors to the NAWL Foundation, which include: New Jersey Women 
Lawyers’ Association, Gibbons PC, Pricewaterhouse Coopers LLP, 
Rosen Seymour Shapss Martin and Company LLP, Allstate, Altria 
Group, Inc., Baker & McKenzie LLP, Bollinger Insurance Solutions, 
Comcast, Dechert LLP, Deloitte Financial Advisory Services LLP, 
DiFrancesco Bateman PC, DLA Piper LLP, Doar Litigation Consulting, 
DTI, Exelon Corporation, Facebook, Fox Rothschild LLP, Gap 
Inc., GlaxoSmithKline, Greenberg Traurig LLP, Hodgson Russ LLP, 
Holland and Knight LLP, Kirkland & Ellis LLP, Kroll Ontrack, Latham & 
Watkins LLP, Litigation Management, McKenna Storer, Merrill Corp, 
Montgomery McCracken LLP, Morgan Lewis LLP, Navigant, Norton 
Rose Fulbright LLP, Orrick, Herrington & Sutcliffe LLP, Pohlman USA, 
Quaker, Scharf Banks Marmor LLC, TransPerfect Legal Solutions, US 
Legal Support , Veritext Corp., and Wiss & Company LLP.

DLA Piper salutes the National Association of Women Lawyers  
for building bridges to success by providing career and  

business development opportunities for women lawyers. 
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Minority women who advance continue to play the role 
of pioneers in the AmLaw 200

factors but weigh them differently. The 
greatest obstacle for women to achieve 
equity partnership – as described 
by 44% of firms – is lack of business 
development. Attrition was an obstacle 
identified by 31% of firms – which was 
described variously as women leaving 
the firm or a slowdown in work for 
women who stay in the firm. The other 
two common obstacles included work-
life balance (10%) and fewer sponsors 
and mentors (11%). Only 4% of firms do not perceive any 
obstacle to promoting women to equity partner. 

These various impediments are, of course, to some 
extent within the control of a firm: many firms create 
inordinate demands for billable hours, do not provide 
equal access to business opportunities, do not promote 
women into leadership roles, and do not make transparent 
the criteria or process of promotion to partnership. Our 
data showed, for example, that a number of firms – 12% – 
do not permit part-time lawyers to be promoted to equity 
partnership, an impediment that lacks a solid rationale 
in today’s market and which disproportionately impacts 
the promotion of women lawyers. The systematic loss 
of a large swath of senior female lawyers from firms 

jeopardizes the long-term health 
of firms as well as the continuity 
and quality of their client services. 

Advancement of  
Minority Women  
There is little question that minority 
women – compared to white men, 
white women and minority men – 
face the most daunting challenges to 
advancement in law firms.16 Because 

few organizations collect systematic data on the impact 
of race and gender at the level of equity partnership, the 
Survey periodically looks at those statistics and did so again 
in 2013. We found that within the typical AmLaw 100 
firm, female minorities account for only 2% of the equity 
partners and male minorities account for 6% of equity 
partners. In the typical Second Hundred firm, women 
minorities occupy 2% of equity partnerships and male 
minorities occupy 4% of equity partnerships. 

It states the obvious to note that minority lawyers are 
not achieving partnership at the rate they are entering 
law firms. Minority women who advance continue to 
play the role of pioneers in the AmLaw 200. Indeed, 
various reports over the past 10 years show that virtually 

the systematic loss of 
a large swath of senior 
female lawyers from 
firms jeopardizes the 
long-term health of 
firms as well as the 

continuity and quality 
of their client services.
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no progress has been made by the 
nation’s largest firms in advancing 
minority partners and particularly 
minority women partners into the 
highest ranks of firms.17  

Succession Planning
In recent years, succession planning 
has been the subject of greater 
interest by law firm management. 
There are several reasons why, including the desire to 
maintain ongoing, robust client relationships as senior 
partners take on a range of responsibilities that do not 
directly pertain to the client or reach retirement; the 
growing recognition that leaders are likely made, not 
born, and that the development of management skills 
enhances successful leadership; and the recognition 
that succession planning can be a vehicle for achieving 
diversity goals.18

This year, the Survey examined how large firms were 
managing succession planning. We found that, overall, 
firms have not yet formalized their approach to choosing 

successors of current law firm 
leaders. The overwhelming majority 
of firms – 95% – have not identified 
their next managing partner. With 
respect to practice group leaders,19 
only about 30% of firms have a 
formal succession planning process. 
Of those, roughly two-thirds report 
that a committee or some kind of 
collaborative process is used to 

choose future practice group leaders. Otherwise, for the 
most part, a firm leader, such as the chair of the firm, 
appoints practice group leaders. 

Firms report that several factors are taken into account 
in choosing new practice group leaders. The most 
common factor is management skills (45% of firms). 
Other factors considered by firms include tenure with 
the firm/level of experience (11%), degree of revenue 
generation (20%), client relationships (8%), and diversity, 
including racial/ethnic and gender diversity (16%).20 

We also asked about how the next client relationship 
partner is chosen when the current relationship partner 
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6% of equity partners.
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Firms have not yet formalized their approach to choosing 
successors of current law firm leaders

Conclusion
The NAWL Foundation, together 
with NAWL, sponsors an annual 
Survey designed to assess the 
progress of women lawyers in the 
200 largest U.S. law firms and to 
elucidate the factors that impede 
or support their retention and 
promotion. pullquote: Firms 
have repeatedly advised us that 
they are committed to the goal 
of increasing gender equity and 
they wish to implement concrete 
steps to assist their women 
lawyers in advancing their 
careers. We hope that the data 
presented here will assist those 
efforts by sparking constructive 
dialogue and concrete actions 
across the profession on these 
important topics.

Appendix on Survey Methodology
The NAWL Survey was sent in March 2013 to the 200 largest firms in the U.S. as reported by The 
American Lawyer.21  Although we recognize that most attorneys in private practice work in smaller 
organizations, we have chosen to focus on the largest firms because they are an easily defined 
sample, include firms from all parts of the U.S., and are viewed as benchmarks and bellwethers for 
the larger profession.

The Survey solicited information about each firm’s U.S.-based lawyers as of Feb. 1, 2013. The 2013 
questionnaire included comparative questions about associates, counsel, non-equity and equity 
partners, staff and contract attorneys, law firm structure, compensation, governance and rainmakers. 
As has been true since the inception of the Survey in 2006, NAWL does not publish any individual 
law firm data. We believe that performing aggregate analyses of the law firm population, rather than 
highlighting individual firm data, is more consistent with the goals of tracking how women are doing 
overall and setting benchmarks. We also believe that the confidentiality we promise encourages firms to 
be forthcoming with sensitive information that immeasurably enriches the data available for our analysis. 

To measure representativeness of the Survey sample, we compare Survey respondents to the 
population, the 200 largest firms as reported by The American Lawyer (“AmLaw Firms”). 92 firms 
responded to the 2013 Survey, a response rate of 46%. 50 of the 92 are in the AmLaw 100, and 42 are 
in the Second Hundred. The response rate varied by region. National firms had the highest response 
rate (54%) while International firms had the lowest (29%). National firms account for a higher proportion 
of the Survey while East firms account for a lower proportion of the Survey.22

The typical Survey respondent is not significantly different than the typical AmLaw Firm by revenue 
per lawyer or profits per partner. The typical Survey firm is slightly larger in terms of net operating 
income and gross revenue.

Response rates varied by question. The Survey’s questions on compensation received the lowest 
response rates. Only 52% responded to questions on median equity partner compensation. On the 
other hand, many questions had response rates greater than 90%. This includes questions on topics 
asked in previous years such as race and ethnicity and highest governance committee members, but 
also includes new topics such as new equity partner hiring and how firms select a new managing partner. 

The 2013 analysis was assisted by Russell Bittmann, doctoral student in Economics at The University 
of Chicago.

retires or leaves the firm. The data 
show no consensus among firms 
about the approach they use, 
and certainly no overwhelming 
reliance on clients to make those 
choices. About 25% of firms say 
that the current relationship 
partner decides on his or her 
successor, which is the traditional 
“ inher itance”  approach to 
becoming the next relationship 
partner. Otherwise, many different approaches are 
used. Among a range of approaches that were reported, 
some firms choose relationship partners with input 
from the current relationship partner and some client 
input; some firms report that the firm leader is involved 
in the selection although it is unclear to what extent; 
some firms report a committee is involved; and some 

firms report that they do not 
have a designated relationship 
partner. And, of course, a firm 
may use more than one approach 
to choose the next relationship 
partner for a given client.

Succession planning is a 
process that potentially opens 
up – or closes – opportunities 
for women to be recognized 
for the meaningful roles they 

play in client service. We urge clients to be proactive in 
selecting their relationship partners, and not leave the 
decision entirely, or almost entirely, in the hands of their 
outside law firms. We also question the viability of firm 
systems that permit only one person to be designated as 
a relationship partner – a topic that should also be the 
subject of a discussion between client and firm.

About 25% of firms 
say that the current 

relationship partner decides 
on his or her successor, 
which is the traditional 
“inheritance” approach 
to becoming the next 
relationship partner.
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Equity in Law Firm Partner Compensation; Power of the Purse:  
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What You Need to Know about Negotiating Compensation. 
Http://www.americanbar.org/groups/women/gender_equity_
task_force/task_force_publications.html.

4 The Survey defines an equity partner along traditional lines: 
a lawyer who owns an interest in her or his firm and receives 
the majority of her or his compensation as a distribution 
tied directly to that ownership interest. A non-equity partner 
receives his/her compensation in the form of fixed salary 
and/or performance-based bonus. A “mixed tier” partner – a 
form of partner that has gained ground in the past few years – is 
a lawyer who receives the majority of her or his compensation as 
a salary and a lesser portion based on an ownership interest in 
the firm. Some firms, for example, may title a mixed tier partner as 
“equity partner”  although in reality that partner does not have the 
same level of compensation or governance rights as full-fledged 
equity partners. 

5 NALP’s data are reported on an office by office basis, and not 
about firms as a whole. NALP also reports that a large number 
of firms did not want to differentiate between equity and non-
equity partners – a reporting artifact that skews the data to 
appear more favorable for women. 

 See http://www.nalp.org/demographics_of_equity_update.

6 “Lateral Hiring Push Will Continue Despite Uncertainty 
About Its Impact”, American Lawyer, October 16, 2012. 
http://www.americanlawyer.com/id=1202575195242&slretu
rn=20120923153002 
http://hildebrandtblog.com/2013/02/13/is-lateral-hiring-good-for-
law-firm-business/

7 http://about.bloomberglaw.com/practitioner-contributions/
successful-lateral-integration-for-law-firms/

8 See 2009 Report of NAWL Annual Survey, www.nawlfoundation.org.

9 Even as recently as 10 years ago, a firm’s “new” equity 
partners would typically be from the ranks of junior non-equity 

partners, with promotion to equity partner tied to year of 
graduation from law school. 

10 The “Second Hundred” firms are those ranked 101-200 in the 
AmLaw 200.

11 On the other hand, a substantial number of new firms 
participated in the 2013 Survey, which means that that the 
2013 data set are sufficiently robust to allow the conclusions 
we draw from the Survey this year. This year, just under 100 
firms participated in the Survey. 

12 See, e.g., references in Footnote 6.

13 E.g., http://blogs.law.harvard.edu/corpgov/2012/07/24/gender-
composition-of-boards-important-for-competitiveness/

14 In about half of the surveyed firms, 23% of the highest 
governing committees are female. The remaining firms have 
fewer female members on their highest governing committees. 

15 We note, at the threshold, some 36% of firms report that 
their governing and compensation committees are one and 
the same. Almost 10% of firms report they do not have a 
formal compensation committee. We are not quite sure 
how to interpret these statistics because we know from 
anecdotal evidence that some firms who reported no separate 
compensation committee in fact have a separate group of 
lawyers who do consider and make recommendations about 
compensation, even if such a group is not titled a “committee” 
or may be a committee that makes recommendations about a 
range of administrative issues, not only compensation.

16 See MCCA/PAR/ABA 2010 study finding that women attorneys 
of color are often excluded from rainmaking opportunities, 
their contributions to rainmaking are discounted, and their 
efforts to obtain fair billing credit are often disputed. New 
Millennium, Same Glass Ceiling?  The Impact of Law Firm 
Compensation Systems on Women, J. Williams and V. 
Richardson, at www.attorneyretention.org. 

17 See, e.g., http://www.nalp.org/2004womenandattorneysofco
lor, http:www.nalp.org/lawfirmdiversity_2013. See also http://
www.lexisnexis.com/legalnewsroom/lexis-hub/b/diversity/
archive/2010/09/29/statistics-reveal-that-minority-lawyers-
greatly-affected-by-recession-cutbacks-women-make-gains-as-
partners.aspx

18 See, e.g., http://www.americanbar.org/publications/law_
practice_magazine/2011/may_june.html. See also Closing the 
Gap: A Road Map for Achieving Gender Pay Equity in Law 
Firm Partner Compensation.

19 Most, but not all, large firms that we sampled are organized 
around practice groups. 

20 These percentages do not add up to 100% because firms 
could choose more than one answer.

21 The list of the nation’s 200 largest firms, as defined by 
revenue, was published by The American Lawyer in 2012 
and served as the basis for the population of firms surveyed 
in early 2013. 

 22 20% of AmLaw Firms are National as opposed to 23% of this 
year’s Survey respondents. 34% of AmLaw Firms are from the 
East as opposed to 29% of this year’s Survey respondents. All 
other regions’ respective proportions are within 2 percentage 
points of each other.

Endnotes
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fact, movements between firms were once so rare and 
often suspect that even a single move would brand an 
individual a “hopper.”

In recent years, such movement has become 
increasingly commonplace.1 With the seemingly 
inexorable drive to create large global law firms, lawyers 
have realized that they cannot meet their expansion goals 
through organic growth alone, and in the 1980s began 
adding to their partner ranks through external hiring.2 It 
was also about that time that professional recruiters began 
to track external or lateral hiring in much the same way 
as new lawyer employment. 

One such report is the annual “Snapshot of the 
Recruiting Season,” first published in 2002 by the 
National Association for Law Placement. The study 
has reported fairly strong growth in lateral hiring over 
the years – 18 percent from 2002 to 2003, 15 percent 
from 2003 to 2004 and 19 percent from 2004 to 2005. 

Sharla J. Frost is the regional managing partner 
of the Houston office of Wilson Elser Moskowitz 
Edelman & Dicker LLP. She serves on national trial 
teams for clients involved in asbestos and silica 
litigation. Her areas of focus include contested 
bankruptcy litigation, asbestos personal injury, 
first-party insurance fraud, construction defect 
allegations, industrial exposure allegations and 
pharmaceutical products liability. 

As we look for opportunities to close 
the gender gaps in pay and professional 

opportunity, making a lateral move may be the 
best option for many women lawyers.

By Sharla J. Frost

We GRADuAte FRoM lAW sChool  with the 
thought that we will find a firm and stay forever; at 
least, that is what lawyers used to think. These days, that 
dynamic has changed. The Monty Python transition – 
“And now for something completely different …” – has 
inexplicably eked out a place in the legal profession. 
Senior attorneys are opting to jump ship for new 
firms rather than stay at one firm for the duration 
of their careers, as was common in the “old days.” In 

That Is Only One  
of the Questions

To Move or 
Not to Move: 
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Even though growth from 2005 to 2006 dropped to 7.6 
percent,3 it was clear that a seismic shift in the manner 
in which lawyers maintained their careers was under 

way. Then, the Great Recession hit in 2008, ending the 
days of robust hiring in the legal field. 

Despite an overall decline in legal hiring, strong lateral 
recruitment has continued. The practice has become 
so pervasive that in 2008, The American Lawyer began 
to publish an annual survey of lateral partner activity. 
The most recent survey tracked 2,522 partner moves at 
AmLaw 200 firms from Oct. 1, 2012, through Sept. 30, 
2013.4 While the lateral hiring market has experienced 
some effects of the retrenchment in the legal industry, it 
has continued at a healthy pace, with aggregate hiring of 
more than 3,300 “lateral lawyers” in 20125 – down just a 
bit more than 6 percent from 2011.6 

Much has been written about the fundamental changes 
in the legal profession that came as a result of the Great 
Recession.7 The “new normal” cited by many legal 
commentators refers to the decrease in the need for 
legal services. While much of the discussion is focused 
on prospects for new entrants into the profession;8 the 
decrease in the overall number of lawyers also has been 
a topic of discussion.9 Between 2004 and 2010, “law 
firm employment dropped by 4 percent, or about 47,000 
jobs. During the same period, employment in “all other 
legal services” (such as outside legal service providers) 
increased by 50 percent, or about 8,000 jobs.”10 Among 
the 581,920 lawyers recorded by the U.S. Bureau of Labor 
Statistics in its 2012 report, 11 anecdotal information and 
objective data both reflect consolidation and significant 
transition of active practitioners. 

While the data indicates that the lateral market has 
been male dominated,12 as is the profession in general, 
there is a good chance that the women reading this 
article will either make a lateral move at some time 
in their careers or be involved in evaluating a lawyer 
seeking to make one. Unfortunately, the myriad 
challenges facing women seeking to advance in the 
legal profession13 also affect the portability of their 
practices, which explains why they represent such a 
small percentage of the lateral hires. According to a 
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it has continued at a healthy pace.
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2009 report by the NAWL Foundation, only 15 percent 
of the recent equity laterals were women.14 

Something Different
This data became relevant to me slightly more than a year 
ago when I was presented with the opportunity to move 
my practice from a small litigation boutique to a national 
law firm. A decade ago, I simply would have said, “Thank 
you, but no thank you.” In today’s world, I had to analyze 
whether it was in fact time for something different, and 
I concluded that the answer was “yes.” A combination 
of corporate convergence programs, tort reform and 
the simple passage of time convinced me that the most 
effective way to manage my practice for the next 10 to 
20 years was to move my work and my people to a large 
national firm platform. 

When considering this decision, I found there are 
very few resources that provide advice and guidance. 
While a Google search on “Women Job Change Check 
List” provided me with a long list of items to consider 

Any lawyer deciding to make a lateral law 
firm move has myriad variables to consider

before filing for divorce, there was little on when or how 
a woman lawyer should change firms. Consequently, I 
realized that sharing my process for reaching this decision 
might be useful to others.15

Step One:  
Evaluate Whether to Make a Change
The general recommendation for people considering a 
job change, whether in the legal profession or any other, 
is to assess why you are considering changing jobs.16 For 
each of us, that analysis will be different. However, the 
basic considerations should include happiness, power and 
responsibility, client opportunities and compensation. 

Happiness
A fundamental question is, “Are you happy practicing 
law?” Is your desire to change firms related to the actual 
work or to where or with whom you do it? Katharine 
Graham, the former CEO of The Washington Post, said, 
“To love what you do and feel that it matters – how could 
anything be more fun?”17 It is important to crystallize 
your reasons for wanting a change, and determine 
whether those reasons are related specifically to your job 
or to the profession. If your dissatisfaction stems from the 
structure of your current firm, your lack of opportunity 
or other institutional issues, then a move could be in 
order. If it is related to the practice of law, then an entirely 
different decision-making process should ensue – one 
that is beyond the scope of this article.

Whatever the case may be, the evaluation should be 
as objective as possible. I have found that women make 
objective determinations about numerous issues in our 
personal lives, but hesitate to do so when it comes to one 
of the most consuming parts of our lives – our careers. 
“You can turn almost any job into your calling if it draws 
on your core strengths, engages you fully, and inspires you 
to a higher purpose,”18 Joanna Barsh and Susie Cranston 
wrote in their book How Remarkable Women Lead. By 
contrast, however, any job that fails to engage and inspire 
you suggests that you might need to find an alternative. 
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For each of us, the analysis will be different. 
however, the basic considerations should 
include happiness, power and responsibility, 
client opportunities and compensation. 

if your dissatisfaction stems from the 
structure of your current firm, your lack 

of opportunity or other institutional 
issues, then a move could be in order.
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Power and Responsibility
Irrespective of the business organization, women have 
been underrepresented in positions of power.19 If you 
are considering a change to obtain more power or 
control over your work and personal life and/or more 
responsibility within your firm, you should objectively 
look at your current situation versus a potential one. 

Is it possible for you to increase your role within 
your existing firm? If you are going to make a change, 
what opportunities will you have to influence business 

decisions in the new firm? How does the new firm 
compare with your existing firm in the number of women 
lawyers and percentage of women partners, and of those 
partners, how many hold leadership roles on committees 
and in practices? 

Additionally, regardless of gender, how does the new 
firm treat lateral partners in general? Some successfully 
integrate them while others do not. Assessing this might 
be difficult, but it can make or break the long-term success 
of a firm change.20 

Client Opportunities
Developing business is vital in an equity partnership, 
and hence a significant variable in the lateral move 
equation. You should understand the client development 
opportunities at your current firm and how they will 
improve at the new firm. Meeting with recent lateral 
partners can help shed light on things such as: 
•	 How	does	the	new	firm	incorporate	new	partners	

into business development efforts? 
•	 Are	there	in-house	business	development	initiatives?	
•	 How	does	the	firm	handle	cross-selling?	

orchestrating a graceful transition 
takes savvy

•	 What	 does	 the	firm	do	 to	 include	 lateral	women	
partners in those opportunities?

Other areas I explored in my decision-making 
process include:
•	 How	do	current	billing	rates	compare	with	those	of	

the new firm? 
•	 Who	has	the	authority	to	set	rates	for	new	clients?	
•	 In	 the	 event	of	 client	 conflicts,	what	process	does	

the firm use to determine which client will be 
represented? 

•	 What	 if	 the	decision	results	 in	 the	 loss	of	one	of	
your clients? Would that affect the book of business 
you have presented as the basis for your invitation 
to the new partnership? Would that affect your 
compensation, and if so, how? 

Compensation
I place compensation last on the list because no amount 
of money can make a terrible place better, although lack 
of it can make an otherwise good situation untenable. 
Most people work because they need the money, 
lawyers included. If you feel that you are not being fairly 
compensated, you have two choices – either negotiate 
a better compensation package at your current firm or 
find a situation that pays you more equitably.21 

A  c o m p r e h e n s i v e  l i s t  o f  c o m p e n s a t i o n 
considerations could take up the entire article, but 
a basic one would include:
•	 Does	the	new	firm	have	an	“eat	what	you	kill”	culture	

or a team-based compensation scheme? 
•			Does	 the	 new	 firm	 have	 an	 open	 or	 closed	

compensation system?
•	 How	would	 your	 compensation	be	 affected	 if	 you	

worked primarily on firm matters, rather than 
business that you originate? 

•	Will	 the	 firm	 provide	 you	with	 a	 fixed	 salary	
initially? 

•	Are	 you	 entitled	 to	 a	 bonus,	 and	 if	 so,	 how	 is	 it	
calculated and how often is it awarded?

•	 What	are	the	partner	benefits	and	when	do	they	start	
(401(k), health care benefits, etc.)?

•	 Do	partners	have	a	business	development	budget?

Additionally, a firm’s long-term stability is critical to 
your success and livelihood as an equity partner. As 

if you are going to make a change, what 
opportunities will you have to influence business 
decisions in the new firm? how does the new firm 
compare with your existing firm in the number 
of women lawyers and percentage of women 
partners, and of those partners, how many hold 
leadership roles on committees and in practices? 
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such, evaluating a firm’s accounting data will help you 
understand its financial footing. While some find this 
information difficult to request, it’s important that you 
are able to scrutinize it carefully.

You should also fully 
understand your financial 
obligation as a partner. 
For example,  wi l l  you 
be expected to provide a 
personal guarantee for lease-

hold obligations? Are new partners required to “buy 
in” to the partnership, and if so, does the firm have 
a relationship with a bank that will underwrite the 
obligation or will you be expected to fund it yourself? 

Step Two: Make the Move
Once you’ve decided to change firms, orchestrating a 
graceful exit from the old firm and a successful transition 
to the new one takes great savvy and organization. There 
are numerous tasks to complete – some that are required 
and others that just make smart business sense.

First, you should be prepared to leave your current 
firm immediately. Whether you have to or not is another 
story, but you should be prepared for it. Ideally, your 
firm will give you the time to tie up loose ends, but that 
is not always the case. Regardless, it is crucial that you 
comply with the ethical rules of your jurisdiction as well 
as the relevant provisions of your existing partnership 
agreement to avoid any potential breach of contract 
dispute with the firm you are leaving. 

While you should alert your clients to the move, 
this typically cannot be done until you have notified 
your existing firm of your intention to withdraw from 
partnership. It is a good idea to provide clients with 
a notification letter requesting that their files you are 
entitled to keep be transferred to your new firm, and 
ensure that the letter contains the required language from 
the rules of ethics for your jurisdiction.

While many lateral moves occur without rancor 
or difficulty, unfortunately not all do. Consequently, 
it is imperative that you handle the paperwork in a 
businesslike manner, and if necessary consult with 

While many lateral moves occur 
without rancor or difficulty, 
unfortunately not all do. 

you should fully understand your financial 
obligation as a partner

Changing firms can be exciting, 
frightening, liberating, overwhelming, 

rewarding or simply necessary.
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counsel to ensure that the transition goes as smoothly 
as possible.

If you are going to a firm that requires a buy-in for your 
partnership, make sure that funds are readily available 
well in advance of your official move date. Conversely, 
if you have financial obligation to the firm you are 
leaving, ensure that all forms and releases are executed 
and provided to the appropriate entities before that date. 

Be certain to notify the courts, colleagues, friends and 
foes that you have moved your practice. 

Conclusion
Changing firms can be exciting, frightening, liberating, 
overwhelming, rewarding or simply necessary. The 
decision to move a practice may be extremely easy and 
logical or extraordinarily difficult and emotional. Any 
lawyer who has moved up the rungs of the partnership 
ladder has invested time, energy, sweat, tears, love and 
devotion in the process. Nonetheless, a change can 
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Sociology 114: 1428-74, p. 1428.
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Endnotes

facilitate growth, professionally or financially or both. 
There is no doubt that the process is complex. Any lawyer 

deciding to make a lateral law firm move has numerous 
variables to consider, and the decision typically involves 
how it will impact family and other non-firm obligations. 

As we look for opportunities to close the gender 
gaps in pay and professional opportunity, making 
a lateral move may be the best option for many 

women lawyers. Starting the process by evaluating and 
understanding the reasons behind a desired move and 
then working through the issues outlined above should 
give lateral candidates fodder with which to tackle this 
somewhat daunting process. While this article does 
not exhaust all of the questions and considerations, I 
hope it will serve as a good starting point on your way 
to “something different.”      

the decision involves how it will impact 
family and other non-firm obligations
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Bella Abzug 

SHE WAS A TrAILbLAzEr of the women’s 
movement and a trumpeter of equal rights. Bella 
Abzug, 1920-1998, led the way as an attorney, anti-
war and civil rights activist and political pioneer. 
Abzug gave women a voice in the courtroom and on 
Capitol Hill. 

“I am sort of known as a person who knows how 
to be heard,” she said. She was a self-proclaimed 
champion of those without a voice, making herself 
heard on the steps of the Capitol building as well as at 
rallies and marches. 

“I come among the people and I organize them. 
I’m prepared to show myself and fight with them 
and for them … all over.” From fighting against the 
United States involvement in Vietnam to calling for 

leGAl GuiDes

Legal Guide:

the impeachment of Richard Nixon and calling for 
the United Nations to step in to end the war against 
the civil and human rights of women, Abzug was not 
fearful of the sound bite and embraced its power to 
change the world. 

In a time when many law schools did not admit 
women as students, Abzug attended Columbia 
University on scholarship and earned her law degree 
in 1947. The same year, she started with the firm of 
Pressman, Witt and Cammer, a law firm representing 
local unions. When Abzug became an attorney, she 
had to distinguish herself as an equal. 

“I began wearing hats as a young lawyer because 
it helped me to establish my professional identity. 
Before that, whenever I was at a meeting, someone 

By AliceAnn Williams, 
M.A., M.B.A.

Her legacy is a reminder 
we do not fight simply 

for ourselves but  
to create opportunities 

for coming generations. 
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would ask me to get coffee,” she said. Throughout 
her career, she would be known for her eye-catching 
hat collection, to which she would reply, “It’s what’s 
under the hat that counts!”  

In the 1950s, Abzug would leave labor law to open 
her own practice focused on civil rights and became 
known for her willingness to represent “Communists” 
during the McCarthy investigations. She also made 
international headlines for defending Willie McGee, 
a black man from Mississippi falsely accused of raping 
a white woman with whom he was consensually 
involved. While she did not win the case and ultimately 
McGee was executed, Abzug established herself as a 
person dedicated to the cause of civil rights. Abzug 
practiced law for more than 20 years before running 
for office. 

The summer before law school, Abzug, then Bella 
Savitsky, met Martin Abzug, a writer from a prominent 
manufacturing company. Martin won her over with 
his dedication and loyalty to her causes and with the 
promise that if they married and had children, Abzug 
could still continue to practice law outside of the 
home. Martin and Bella were married for 42 years and 
raised two daughters, a social worker and an attorney. 
Martin was supportive of his wife’s political endeavors 
throughout their entire marriage. He remained her 
biggest fan until his death in 1986. Her 
family’s support of her career and the 
causes she championed ultimately led to 
Abzug’s determination to run for office.   

In 1970, under the campaign slogan, 
“A woman’s place is in the house – the 
House of Representatives,” Abzug ran for 
office at the age of 50. She represented 
Manhattan, New York’s West Side and Lower East Side 
for three Congressional terms. 

“No Congressional seat belongs to anyone. It belongs 
only to the people,” she said. Abzug’s first day in 
Congress, she introduced a bill to remove American 
troops from Vietnam: a move that would represent her 
belief that time for change was immediate. “Don’t you 
get upset when every time you look at the fellow in the 

in the 1950s, Abzug would leave labor law to 
open her own practice focused on civil rights and 

became known for her willingness to represent 
“Communists” during the McCarthy investigations.

screen, they are making decisions about what’s going to 
happen to Europe, what’s going to happen to the Soviet 
Union, what’s going to happen in the Middle East? And 
all you see are men around the negotiating table? Is that 

the world? Is that not perhaps the missing equation as 
to why the world is out of balance?” she said.

An advocate for the Equal Rights act and devoted to 
her fight against oppression, Abzug co-authored many 
bills designed to protect women, children, gays and other 
minorities. Her work includes the co-authoring of Title 
IX, banning sexual discrimination in federally funded 
educational activities; the Freedom of Information Act; 
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and the Equal Credit Opportunity Act (also known as 
her fight against American Express) banning racial, 
sexual, religious and marital discrimination against 
those applying or requesting credit or making any kind 
of credit transaction. Additionally, she co-authored 
a bill, with then-Representative Ed Koch, called the 
Equality Act of 1974 which called for a ban against 
discrimination toward homosexuals, women and 
unmarried individuals regarding housing, employment 
and government programs. And while the Equality Act 
of 1974 did not have enough support to make it out 
of committee, it is considered the forerunner for later 
anti-discrimination legislation.  

“It has always shocked me that in 
this great county we have allowed 
governing to be done by only one 
part of the population,” she said. 
Given that, she was the first woman 
to run for the U.S. Senate from New 
York and she was also the first woman to run for the 
office of Mayor of New York City. Although she ran, 
Abzug did not hold another political office after leaving 
the House of Representatives, but her political voice 
would not be quieted. 

Abzug believed the most effective way to find a 
solution is to come together. “Fundamental to the 
movement of women is the participation of all of us 
as we come out of our neighborhoods, as we come out 
of our backgrounds to come together to exchange our 
ideas and discuss our problems,” she said. 

This belief was the driving force behind the creation 
of the Women’s Environment and Development 
Organization. WEDO’s purpose is to promote human 
rights and protect the environment all over the world, 
working with governments and other organizations to 

leGAl GuiDes
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bring reform and change. She also lectured, wrote and 
worked at length with the United Nations on women’s 
and environmental issues until her death in 1998. 

Abzug’s legacy is a reminder we do not fight simply 
for ourselves but to create opportunities for coming 
generations. What we work for today should not end 
with the moment but should be the keys to opening 
the doors of the future. Her words remind us, “the 
women’s movement is something real. It is not some 
intellectual upper-middle class thing that people try 
to make it. It’s our problems. It’s ours. It’s us. It’s our 
today. And more than today, it’s our tomorrow. We 

come together for today because we have to build a 
tomorrow for ourselves, for our neighborhoods, and 
for our kids and their neighborhoods and their hopes 
and their future in the neighborhood, in the city, in 
the state, and in the country.”  

Bella Abzug quotes and biographical information 
sourced from the Abzug Institute. Learn more at 
abzuginstitute.org. 

She used the power of the sound bite 
to change the world

While the equality Act of 1974 did not 
have enough support to make it out of 

committee, it is considered the forerunner 
for later anti-discrimination legislation.

AliceAnn Williams, M.A., M.B.A., is a copywriter 
and author in Reno, Nev. Her work has been 
featured in Impaired Driving Update and online 
as a contributor to NevadaFamilyLawCenter.
com, DemandStudios.com, and eHow.com.
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MeMBeR NeWs

Angela Brandt joins American 
Board of Trial Advocates
NAWL Secretary Angela Beranek Brandt, of the St. 
Paul, Minn., litigation boutique Larson King, has been 
named to the American Board of Trial Advocates. 
To be considered for membership, nominees must 
have tried to conclusion a minimum of 10 civil jury 
trials, be nominated by an existing member and 
be approved by 75 percent of the more than 7,000 
ABOTA members. Criteria include exceptional jury 
trial skills, civility, professionalism and integrity.

ABOTA is a national association of experienced trial 
lawyers and judges dedicated to the preservation 
and promotion of the civil jury trial right provided 

by the Seventh Amendment 
to the U.S.  Constitution. 
ABOTA works to uphold the 
jury system by educating the 
American public about the 
history and value of the right 
to trial by jury. 

Angela Beranek Brandt

JoAnne Epps 
recognized by 
National Jurist
Temple University, James 
E. Beasley School of Law 
Dean JoAnne Epps has been 
named a Most Influential 
Person in Legal Education 
for 2013 by National Jurist. 
She was recognized for her 
work “to make legal education more responsive … to 
adequately prepare students for practice in a rapidly 
changing world,” according to National Jurist.

Epps has served as dean since 2008. She has been 
an outspoken advocate for legal education that 
emphasizes institutional responsiveness over a one-
size-fits-all curriculum. National Jurist covers law 
schools and legal education. 

JoAnne epps
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MeMBeR NeWs

Michele Coleman Mayes 
receives award  
celebrating  
Black history

The New York County Lawyers’ Association 
and the Metropolitan Black Bar Association 
presented the 12th annual Ida B. Wells‐
Barnett Justice Award to Michele Coleman 
Mayes, vice president, general counsel, and 
secretary of The New York Public Library. 

Named for Wells‐Barnett, one of the first 
Afr ican American women to run for 
public office in the United States, each 
year the award is presented to a woman 
of color whose life reflects her spirit and 
courageousness by distinguishing herself 
in the fight for racial and gender equality.

Mayes joined NYPL 
in August 2012 after 
serving as executive 
vice president and 
general counsel for 
Allstate Insurance Co. 
since 2007. Currently, 
s h e  a l s o  s e r v e s 
as a NAWL Board 
Member at Large.

Leslie Richards-Yellen 
appointed as a member of 
the Illinois Supreme Court 
Commission on Professionalism

Lesl ie  Richards-Yel len, 
Partner and Chief Diversity 
and Inclusion Officer, at 
the national law firm of 
Hinshaw & Culbertson 
LLP was  app ointe d  to 
a  t w o - y e a r  t e r m  o n 
t h e  I l l i n o i s  S u p r e m e 
C our t  C ommiss ion on 
Professionalism (ILSCCP). 
Richards-Yellen serves as 
treasurer of NAWL.

I L S C C P  prom ot e s  pr i n c ip l e s  o f  i nt e g r i t y, 
professionalism and civility; fosters commitment 
to the elimination of bias and divisiveness within 
the legal and judicial systems; and works to ensure 
that those systems provide equitable, effective and 
efficient resolution of problems and disputes for the 
people of Illinois.

As a member of the Business & Commercial 
Transactions Practice, Richards-Yellen concentrates 
her practice in public finance. She has experience 
as in-house counsel and in private practice. She is a 
member of Hinshaw’s Executive Committee, chair 
of the firm’s Diversity Committee and a co-chair of 
the Attorney Life Committee. 

leslie Richards-yellen

Michele Coleman Mayes

Suzan Miller named  
corporate vice president Intel Corp. 

Suzan A. Miller was elected corporate vice president and is deputy general counsel 
in the Legal and Corporate Affairs Group at Intel Corp in Santa Clara, Calif. She 
oversees the business legal team responsible for Intel’s global product and technology 
business groups. Miller joined Intel in 1991 as an operations lawyer. She has held 
many positions at Intel, including general counsel of Intel Capital. She also serves 
as a NAWL Board Member at Large. 

suzan A. Miller
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MeMBeR NeWs

NAWL member Beatrice 
Kahn honored by NCJW

NAWL Member Beatrice Kahn was honored 
at the National Council of Jewish Women’s 
Spring Gala on May 7. The National 
Council of Jewish Women is a volunteer 
organization inspired by Jewish values that 
works to improve the quality of life for 
women, children and families, and to ensure 
individual rights and freedoms for all. Kahn 
serves on the NCJW board and is a co-

founder of Personal 
Attitude Inc. She 
attended Emory 
University School 
of Law, in Atlanta, 
and Syracuse (N.Y.) 
University. She lives 
in New York.

Selma Moidel Smith turns 95

Happy Birthday wishes to Selma Moidel Smith on 
the occasion of her 95th birthday! Smith has been 
a long-time advocate for women in the law and is 
an invaluable member of NAWL. She is a Fellow 
of the American Bar Foundation and NAWL’s 
annual Selma Moidel Smith Law Student Writing 
Competition is named for her. She is editor-in-chief 
of California Legal History, the annual journal of the 
California Supreme Court Historical Society. She is 
also a composer – and is listed in the International 
Encyclopedia of Women Composers.

Keep us informed
Contribute your member news 
via email to Laura Williams at 
williamslaura2000@hotmail.com.

Carol Robles-Román is new member of 
DirectWomen Board Institute

Carol Robles-Román, NAWL board member at large, participated in the DirectWomen 
Board Institute Jan. 22-24, 2014, in New York. DirectWomen, an organization formed 
to position women lawyers to serve on corporate boards, selects a group of qualified 
women lawyers from a competitive pool of applicants across the country to participate 
in the three-day program. DirectWomen identifies, develops and supports a growing 
group of accomplished women attorneys who have the experience, independence and 
diversity required for good corporate governance. Partners of the program include 

Catalyst, the leading nonprofit membership organization expanding opportunities for women in business, 
and the American Bar Association’s Commission on Women in the Profession.

“I am honored to be selected to be in the 2014 Class of the DirectWomen Board Institute,” said Robles-Román. 
“I interacted with top CEOs and corporate directors, studied the issues facing the corporate board room and 
gained valuable insight into the process of nominating board members.”

Carol Robles-Román

Beatrice Kahn
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Duane Morris is proud to sponsor the
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The Duane Morris Women’s Initiative was designed by and 
for Duane Morris women attorneys to formally bring together 
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and enhance attorney development. The Initiative salutes 
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discussing substantive issues impacting women in the law.
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To learn more, please contact Sandra Jeskie at jeskie@duanemorris.com. 



46 national association of women lawyers  :  the voice of women in the law

NAWL welcomes new members

Membership in the National Association of Women Lawyers has many advantages, among them, opportunity for 
continuing legal education, the Women Lawyers Journal and professional networking with other members. Please 
welcome these new members who joined to take advantage of these and the many other services provided by NAWL.

Karen�Morris,�left,�and�Merrie�Cavanaugh�participated�in�the�St.�John�boutique�event�in�which�attendees�
shopped, sipped on cocktails and networked during the ninth annual General Counsel Institute.

Photo: marty morris/mPm Photography llC

A

Nakary Abreu 
Seton Hall University  
School of Law 
New York, NY 
Law student

Graciela Aguero 
Boston University School of Law 
Boston, MA 
Law student

Alexandra Aguirre
Greenberg Traurig LLP 
Miami, FL 

Kareemah Aliyu 
George Washington University 
Law School 
Washington, DC 
Law student

taniesha s. Allen 
Valley Stream, NY 
Law student

Jennifer Arbuckle 
Thomson Reuters 
Eagan, MN 

Nicole Reid Avallone 
Feigeles Avallone & Haimo LLP 
Fort Lauderdale, FL

B

Josephine Molly Bahn 
Hoboken, NJ 
Law Student 

Kelley Barnaby 
Alston & Bird LLP 
Washington, DC 

Jacqueline Becerra 
Greenberg Traurig LLP 
Miami, FL 

lauren Ashley Beetle 
Hyland Levin LLP 
Marlton, NJ

Kara Bekelya 
Preferred Capital Mortgage 
Valparaiso, IN 
Law student

Caroline Bercier 
Frommer Lawrence & Haug LLP 
Seattle, WA 

Kinnari M Bhojani 
University of North Carolina 
School of Law 
Chapel Hill, NC 
Law student

elizabeth Birch 
Birch Peris 
Washington, DC

lynne M.J. Boisineau 
McDermott Will & Emery LLP 
Irvine, CA

Meghan Boland 
Brooklyn Law School 
Brooklyn, NY 
Law student

Kaitlin Bottock 
Dechert LLP 
Washington, DC

Danni Brancaccio 
University of Georgia School of 
Law 
Athens, GA 
Law student

Alexandra lynn Briesemeister 
Vanderbilt University Law School 
Nashville, TN 
Law student

Melissa Renee Bright 
Capital University Law School 
Columbus, OH 
Law student

Marilyn Matthes Brogan 
Frommer Lawrence & Haug LLP 
New York, NY 

Porscha Brown 
Thomas M. Cooley Law School 
Lansing, MI 
Law student

Felicia Brownell 
Widener Law School 
Saint Georges, DE 
Law student

Dennine Bullard 
Morgan Stanley
New York, NY

NeW MeMBeR list
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C

Cristina Cahn-speyer 
Boston University School of Law 
Boston, MA 
Law student

Vivian Calender 
Mayer Brown LLP 
Chicago, IL 

Kerrie l. Campbell 
Chadbourne & Parke LLP 
Washington, DC 

emma C. Carlson 
Brooklyn Law School 
Brooklyn, NY 
Law student

holly Chapin 
K&L Gates LLP 
Washington, DC

Morgan Alexandra Cheek 
The Ohio State University 
Moritz College of Law 
Columbus, OH 
Law student

shereen C. Chen 
Hyland Levin LLP 
Marlton, NJ

laura A. Chubb 
Frommer Lawrence & Haug LLP 
New York, NY 

Jane Chung 
Brooklyn Law School 
Brooklyn, NY 
Law student

laura Ann Cicirelli 
Seton Hall University  
School of Law 
Towaco, NJ 
Law student

leann M. Clymer 
Frommer Lawrence & Haug LLP 
New York, NY 

Colleen F. Coonelly 
Mission Kids 
Bryn Mawr, PA 

sophie Coquez 
Thomson Reuters 
New York, NY 

ioana Cristei 
The George Washington University 
Law School 
Washington, DC 
Law student

Jerika Cummiskey 
Widener School of Law -  
Harrisburg 
Harrisburg, PA 
Law student

D

Meghan Boudreau Daigle 
Daigle Law Firm PA 
Tallahassee, FL 

Mickey stephens delaup 
Mickey S. deLaup APLC 
Metairie, LA 

Nicole elise Della Ragione 
Hofstra University School of Law 
Wantagh, NY 
Law student

Margaret Denton 
Drexel University
Philadelphia, PA

Andrea Devas 
Fordham Law School 
New York, NY 
Law student

lee Diamondstein 
DecisionQuest 
Philadelphia, PA
 
Maria B. Diaz 
Thomson Reuters 
New York, NY 

lemay Diaz 
Seton Hall University  
School of Law 
North Bergen, NJ 
Law student

lia Dorsey 
Sutherland Asbill & Brennan LLP 
Washington, DC 

Mackenzie Drutowski 
Northwestern Law 
Chicago, IL 
Law student

John Gregory Dumnich 
Seton Hall Law School 
Newark, NJ 
Law student

Margaret Mary Duszlak 
Washington and Lee University 
School of Law 
Lexington, VA 
Law student
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e

Kathleen N. ehrhard 
Frommer Lawrence & Haug LLP 
New York, NY 

Marcie emas 
Frommer Lawrence & Haug LLP 
Washington, DC 

F

Anthony Falzon 
DecisionQuest 
Torrance, CA
 
laura A. Fanelli 
Frommer Lawrence & Haug LLP 
New York, NY 

stacey Faraci 
Department of Education,  
New York City 
New York, NY
 
Katherine Faulds 
Irvine, CA 
Law student

Christina Feeny 
Thomson Reuters 
Stamford, CT 

tameka C. Franco 
Florida A&M University  
College of Law 
Orlando, FL 
Law student

Vicki Franks 
Frommer Lawrence & Haug LLP 
New York, NY 

Marian Baldwin Fuerst 
Chadbourne & Parke LLP 
New York, NY 

shelly M. Fujikawa 
Frommer Lawrence & Haug LLP 
Seattle, WA 

G

Jessica Gangjee 
K&L Gates LLP 
Pittsburgh, PA
 
togtokhbayar Ganzorig
New York Law School 
New York, NY 
Law student

susan (sue) Garcia 
Thomson Reuters 
New York, NY 

Donna Gies 
Thomson Reuters 
Eagan, MN 

ellen Gillespie 
Thomson Reuters 
Eagan, MN
 
Julie Gillis 
Thomson Reuters 
North Quincy, MA 

NeW MeMBeR list

Megan Gold 
Allstate Insurance Co.
Northbrook, IL 

sharonmoyee Goswami 
Court of Appeals for the  
Federal Circuit 
Fairfax, VA 

Gail Gove
Thomson Reuters 
New York, NY 

sarah Martucci Green 
Wal-Mart Stores Inc. 
Legal Department 
Bentonville, AR 

Paige Marie Griffith 
University of Montana  
School of Law 
Missoula, MT 
Law student

Caitlin M. Grom 
Schaefer Halleen LLC 
Saint Paul, MN 

Nina Gross 
Deloitte Financial Advisory 
Services LLP 
Washington, DC

Jannet Gurian 
Thomson Reuters 
New York, NY 

lisette Guzman 
Seton Hall Law 
Mountainside, NJ 
Law student

h

Angelica halat 
Seton Hall Law School 
Little Ferry, NJ 
Law student

Alexandra taylor hamile 
RK Adler LLP 
New York, NY 

Abby Caroline harder 
University of Colorado Law School 
Louisville, CO 
Law student

emily K. harring 
McDermott Will & Emery LLP 
Chicago, IL 

lauren harvey 
William Mitchell College of Law 
Apple Valley, MN 
Law student

Rachel herrington 
The George Washington University 
Law School 
Arlington, VA 
Law student

tyler James herrmann 
University of Cincinnati  
College of Law 
Cincinnati, OH 
Law student

Brooke Alessandra higgs 
Boston University School of Law 
Brighton, MA 
Law student

Brittany howze 
Santa Clara University  
School of Law 
San Francisco, CA 
Law student

Alice huang 
Boston College Law School 
Brighton, MA 
Law student

From left: Carolyn edgar, vice president and legal counsel, 
The�Estée�Lauder�Cos.;�Anne�Robinson,�managing�counsel,�
American�Express�Travel�Related�Services�Co.,�Inc.;�and�
Kimberly strong, vice president, chief ethics and compliance 
officer, Consolidated edison Co. new york Inc. served as 
panelists during the ninth annual General Counsel Institute at 
the InterContinental Hotel in new york. 

Photo: marty morris/mPm Photography llC
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hongzhen huang 
Northwestern University  
School of Law 
Chicago, IL 
Law student

Crystal huffman 
University of Georgia  
School of Law 
Athens, GA 
Law student

shelby Nicole hurst 
DePaul University College of Law 
Aurora, IL 
Law student

i

Mary e. innis 
Innis Law Group LLC 
Chicago, IL 
 
J

Jennifer A. Jackson 
Hinshaw & Culbertson LLP 
Chicago, IL 

sabrina M. Johnson 
Golden Gate University  
School of Law 
Palo Alto, CA 
Law student

Alex edward Jones 
Cleveland-Marshall College of Law 
Brecksville, OH 
Law student

haley Jonna 
Wayne State Law School 
Keego Harbor, MI 
Law student

Jennifer lauren Junger 
The George Washington University 
School of Law 
Washington, DC 
Law student

K

sara Kamal 
The George Washington University 
Law School 
Washington, DC 
Law student

Dinara Kamalova 
New York Law School 
Brooklyn, NY 
Law student

elsie Karnley 
Southern University Law Center 
Lanham, MD 
Law student

latonia haney Keith 
McDermott Will & Emery LLP 
Chicago, IL 

Michael Kelly 
Spokane, WA 
Law student

Nazia Khan 
Pantano & Gupta 
New York, NY 

laurel D. King 
Charlotte School of Law 
Concord, NC 
Law student

Nicole Klingler 
Brooklyn Law School 
Brooklyn, NY 
Law student

Kate Knox 
Bernstein Shur 
Portland, ME

Miama Betty Kolleh 
MK Law PLLC 
Reston, VA

Jennifer Konefal 
McDermott Will & Emery LLP 
New York, NY 

Bianka Kortlan-Cox 
Connecticut Association  
for the Gifted 
Old Greenwich, CT

Beth R. Kramer 
Chadbourne & Parke LLP 
New York, NY
 
laura e. Krawczyk 
Frommer Lawrence & Haug LLP 
New York, NY 

Nurseda Kucukkarca 
Thomas M. Cooley Law School 
Grand Rapids, MI 
Law student

Julia Kuelzow 
Brooklyn Law School 
New York, NY 
Law student

sandra Kuzmich 
Frommer Lawrence & Haug LLP 
New York, NY 

Diversity drives business.
Diversity brings fresh ideas, new perspectives 
and well-rounded experience to any company. 
And when it’s part of a core business plan, as it is 
at MetLife, it helps create success. The MetLife 
Legal Affairs Diversity Committee is proud 
of  our commitment to diversity in the workplace 
and the community. It’s an important part of how 

we deliver exceptional professional services.
 

For more information visit metlife.com.
 

©2013 Metropolitan Life Insurance Company (MLIC), New York, NY 10166.  © 2013 PNTS  1307-1903
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l

Aina lakis 
Thomson Reuters 
Stamford, CT
 
Joanne lasalle 
Arizona Women’s Lawyer  
Association 
Gilbert, AZ 

Christina lau 
Boston University School of Law 
Brighton, NJ 
Law student

erin A. lawrence 
Frommer Lawrence & Haug LLP 
New York, NY 

Nancy A. lawson 
Dinsmore & Shohl LLP 
Cincinnati, OH

teresa Malone lazard 
Travelers Insurance Co.
Alpharetta, GA

Peggy lee 
Wal-Mart Stores Inc. 
Bentonville, AR
 
Melody leon 
Merricks Law Group 
Tampa, FL 
Law student

yunjoo (Ronnie) lim 
Northwestern University  
School of Law 
Chicago, IL 
Law student

Michelle lin 
Thomson Reuters 
Stamford, CT
 
sara littauer 
Wilmer Cutler Pickering Hale & 
Dorr LLP 
New York, NY
 
shari loe 
AT&T 
Bedminster, NJ
 
erika lukenbill 
Liberty University School of Law 
Lynchburg, VA 
Law student

erin lynch 
University of Texas School of Law 
Austin, TX 
Law student

M

lucille Mackey 
Innis Law Group LLC 
Chicago, IL 

Nicole MacMillan 
University of Detroit 
Mercy School of Law 
Madison Heights, MI 
Law student

obiamaka P. Madubuko 
McDermott Will & Emery LLP 
New York, NY 

Nicole Maggio 
Thomson Reuters 
New York, NY
 
Natalie Ann Marcoux 
Georgetown University Law Center 
Washington, DC 
Law student

Kristen elizabeth Marinaccio 
Rutgers School of Law - Newark 
Upper Saddle River, NJ 
Law student

Desiree Martin 
Florida International University 
Law School 
Miami, FL 
Law student

tanya Massey 
Wilmer Cutler Pickering Hale & 
Dorr LLP 
Washington, DC 

shamequa Jenee Matthews 
Thomas M. Cooley Law School 
Detroit, MI 
Law student

Margaret Caroline McCaffery 
Sailthru Inc. 
New York, NY

Rachael P. McClure 
Frommer Lawrence & Haug LLP 
New York, NY 

elizabeth McCrohan 
The Prudential Insurance Co.  
of America 
Newark, NJ

lauren McCulloch 
Drexel University School of Law 
Philadelphia, PA 
Law student

samantha McKay 
Charleston School of Law 
North Charleston, SC 
Law student

Kathleen J. McKee 
Fagen Friedman & Fulfrost LLP 
San Marcos, CA

Rachel McKenna 
University of Texas School of Law 
Kyle, TX 
Law student

Patricia Melville 
Boies, Schiller & Flexner LLP 
Miami, FL

Brittany Celeste Melvin 
Charleston School of Law 
Charleston, SC 
Law student

Cenia Margot Mercado-santana 
Goldman Antonetti & Cordova LLC 
San Juan, Puerto Rico

emily Katherine Mikes 
Cleveland-Marshall College of Law 
Brunswick, OH 
Law student

Amber Mitchell 
Allstate Insurance Co.
Northbrook, IL 

NeW MeMBeR list

The�theme�for�the�seminars�led�by�Wal-Mart�was�
“resilience.” Here, participants were asked to describe 
objects on the table to the other attendees. 

Photo: marty morris/mPm Photography llC
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TALENT HAS NO GENDER.
CURIOSITY HAS NO AGE.
EXPERTISE HAS NO ETHNICITY.
At Prudential, we believe that having a mix of 
backgrounds and perspectives makes for a more 
dynamic organization in which to work and grow. 

We’re a company that celebrates the power of diversity, 
from the people we hire to the partners we do business 
with. 

To learn more, visit www.prudential.com

© 2013. Prudential, the Prudential logo, the Rock symbol and Bring 
Your Challenges are service marks of Prudential Financial, Inc.  
and its related entities, registered in many jurisdictions worldwide.   
0199711-00003-00 A4101
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lia e. Moeser 
Allstate Insurance Co.
Northbrook, IL 

sara Moorad 
University of the  
District of Columbia
David A. Clarke School of Law 
Springfield, VA 
Law student

Barbara Zafonte Morrissey 
Frommer Lawrence & Haug LLP 
New York, NY
 
Marsha e. Mullin 
Alston & Bird LLP 
Los Angeles, CA
 
Megan K. Murphy 
Quinnipiac University  
School of Law 
Hamden, CT 
Law student

elizabeth Murphy 
Frommer Lawrence & Haug LLP 
New York, NY 

Courtney Murtaugh 
NAWL Foundation 
Chicago, IL

Alyssa Musmanno 
Seton Hall University 
Succasunna, NJ 
Law student

N

susan M. Nash 
McDermott Will & Emery LLP 
Chicago, IL
 
Anika C. Navaroli 
Frommer Lawrence & Haug LLP 
New York, NY
 
hannah Marie Needleman 
William and Mary Law School 
Williamsburg, VA 
Law student

o

Christine leonora o’Neill 
Seton Hall University  
School of Law 
Harrington Park, NJ 
Law student

Fabiola ordonez 
Cardozo School of Law 
New York, NY 
Law student

P

Beth Palkovic 
Georgetown University Law Center 
Washington, DC 
Law student

stephanie P. Palmer 
Chadbourne & Parke LLP 
New York, NY
 
tina Papagiannopoulos 
Georgetown University Law Center 
Rockville, MD 
Law student

Amanda Amber Pasha 
Charlotte School of Law 
Charlotte, NC 
Law student

Pooja Patel 
Seton Hall University  
School of Law 
Newark, NJ 
Law student

laura elizabeth Paris 
Paton Carlock Copeland &  
Stair LLP 
Charleston, SC

Mark Peisecki 
Rutgers School of Law-Newark 
Jersey City, NJ 
Law student

Carolyne Pereira 
Western New England University 
School of Law 
Springfield, MA 
Law student

Katheryn Pereyra-Caldwell 
Seton Hall University  
School of Law 
Newark, NJ 
Law student

Cynthia Perez 
Con Edison 
New York, NY 

Michela Victoria Petrosino 
Loyola University Chicago 
Chicago, IL 
Law student

Kathleen Pfahlert 
Florida International University 
College of Law 
Miami, FL 
Law student
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NeW MeMBeR list

Jessica C. Pienta 
Pienta PLC 
Lambertville, MI 

liza Ponomarenko 
Boston University 
Boston, MA 
Law student

odile Prevot-Mussat 
Serge Betsen Academy USA 
Washington, DC 

lori Prokopich 
Fogler Rubinoff LLP 
Toronto, Ontario

Pamela D. Pujo 
Haynes & Boone LLP 
Dallas, TX 

R

Janice Read 
Thomson Reuters 
Philadelphia, PA 

Martha l. Rees 
DuPont Co.
Wilmington, DE 

Anne K. Ricchiuto 
Faegre Baker Daniels LLP 
Indianapolis, IN
 
Kate Rosalie Richardson 
New York, NY 
Law student

taliah s. Roach 
Ace American Insurance Group 
West Caldwell, NJ 
 
stephanie Robbins 
Internal Revenue Service 
Falls Church, VA

Patricia Roberts 
Southern Company Services Inc. 
Atlanta, GA

torie Ann Roig 
Boston College Law School 
Newton, MA 
Law student

Chloe Rommes 
Brooklyn Law School 
Brooklyn, NY 
Law student

savannah Rose 
Wilmer Cutler Pickering Hale and 
Dorr LLP 
Boston, MA 

stephanie Rosuck 
H5 
Dallas, TX

s

Kerry salkin 
Pace University School of Law 
Hackensack, NJ 
Law student

heidi salow 
Thomson Reuters 
Washington, DC 

lori e sanders 
E. I. du Pont de Nemours & Co. 
Wilmington, DE

Kimberly sandridge 
DecisionQuest 
Washington, DC

Gina sarracino 
Thomson Reuters 
Stamford, CT 

sima sarrafan
Microsoft Corp.
Redmond, WA

Jessica seiden 
Seton Hall University  
School of Law 
Toms River, NJ 
Law student

Nutan sewdath 
Brooklyn Law School 
South Ozone Park, NY 
Law student

Anne elizabeth shaffer 
USAA 
San Antonio, TX 

Jessica Martins shannon 
American University 
Washington College of Law 
Island Heights, NJ 
Law student

stacey Werner shapiro 
Choice Hotels 
Rockville, MD

From left: Pictured at the ninth annual General Counsel 
Institute,�Merrie�Cavanaugh�and�Dorian�Denburg�of�AT&T.��
Denburg served as nawl president in 2010-2011.

Photo: marty morris/mPm Photography llC

linda sue siegle 
Siegle Law 
Hanover, PA 

Maritza ivette sifuentez-Chavarria 
South Texas College of Law 
College Station, TX 
Law student

Maria sinatra 
Fordham University School of Law 
New York, NY 
Law student

Nathalia solis 
Loyola Law School, Los Angeles 
Los Angeles, CA 
Law student

Jennifer sova 
E. I. du Pont de Nemours & Co.
Wilmington, DE

susan M. spaeth 
Kilpatrick Townsend &  
Stockton LLP 
Menlo Park, CA
 
Genevieve M. spires 
Buchanan Ingersoll & Rooney PC 
Newark, NJ 

Fatimah stokley 
Howard University School of Law 
Long Beach, CA 
Law student

Danielle stowell 
Widener University School of Law 
Pine Hill, NJ 
Law student

stephanie stroup 
Benjamin N. Cardozo  
School of Law 
New York, NY 
Law student

Michelle M. sullivan 
Holland & Hart LLP 
Billings, MT

t

Kristin Beth taylor 
The Law Offices of  
Edward R. Kohout 
Morgantown, WV 
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Andrea tecce 
Navigant 
Washington, DC

Zohra tejani 
Microsoft Corp.
Redmond, WA

DeNae Marie thomas 
HoganLovells US LLP 
New York, NY

Pia thompson 
Navigant Consulting Inc. 
Chicago, IL

Montana Marie thompson 
Utah Valley University
Spanish Fork, UT 
Law student

Kristy tompkins 
Walmart 
Bentonville, AR

susan Anoush toumanian 
Georgetown University Law Center 
Fountain Valley, CA 
Law student

Nina trovato 
Seton Hall Law School 
Dalton, NJ 
Law student

u

syeda umaira 
Iqbal Raza Umeed Legal Aid 
Islamabad 
Law student

V

Alexandria Grace Van Dyke 
Elon University School of Law 
Greensboro, NC 
Law student

Joshua Vaughn 
Wilmer Cutler Pickering Hale & 
Dorr LLP 
Palo Alto, CA 

Nina Vershuta 
Brooklyn Law School 
Brooklyn, NY 
Law student

sarah Vogel 
Lewis & Clark Law School 
Sherwood, OR 
Law student

W

sarah Ward 
Microsoft Corp. 
Redmond, WA

sydney Weathersby 
Valparaiso University  
School of Law 
Chicago, IL 
Law student

Alana Weber 
Brooklyn Law School 
Brooklyn, NY 
Law student

lara Beth Weems 
Florida A&M University 
College of Law 
Deland, FL 
Law student

Wendy s. Weingart 
JP Mogan Chase 
Forest Hills, NY

Jo Maitland Weiss 
White & Case LLP 
New York, NY 

Kate Willard 
University of Colorado Law School 
Boulder, CO 
Law student

Adriannette Williams 
Thomas M. Cooley Law School 
Brandon, FL 
Law student

Kimberly D. Witte 
Oklahoma City University 
Edmond, OK 
Law student

Z

Kimberly Zafran 
Chadbourne & Parke LLP 
New York, NY 

Colleen spring Zimmerman 
Fogler Rubinoff LLP
Toronto, Ontario

lora Zommer 
University of New Mexico 
School of Law 
Albuquerque, NM 
Law student

FaegreBD proudly partners with 
NAWL to promote the interests  
and progress of women lawyers.

Advancing Women

FaegreBD.com\diversity

USA q UK q CHINA

Explore Huron Legal’s 
World of Experience.

© 2014 Huron Consulting Group, Inc. All Rights Reserved. Huron is a management consulting firm and not a CPA firm, and 
does not provide attest services, audits, or other engagements in accordance with standards established by the AICPA or 
auditing standards promulgated by the Public Company Accounting Oversight Board (“PCAOB”). Huron is not a law firm; 
does not offer, and is not authorized to provide, legal advice or counseling in any jurisdiction.

huronconsultinggroup.com/legal1-866-229-8700  |
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Networking Roster

The NAWL Networking Roster is a service for NAWL 
members to provide career and business networking 
opportunities within NAWL. Inclusion in the roster 
is an option available to all members, and is neither a 
solicitation for clients nor a representation of specialized 
practice or skills. Areas of practice concentration are 
shown for networking purposes only. Individuals seeking 
legal representation should contact a local bar association 
lawyer referral service. 

PRACtiCe AReA Key

ACC Accounting

ADo Adoption

ADR Alt. Dispute 
Resolution

ADV Advertising

ANt Antitrust

APP Appeals

ARB Arbitration

AVi  Aviation

BDR Broker Dealer

Bio  Biotechnology

BKR  Bankruptcy

BNK  Banking

Bsl  Commercial/ Bus. Lit.

CAs  Class Action Suits

CCl  Compliance 
Counseling

CiV  Civil Rights

Clt  Consultant

CMP Compliance

CNs  Construction

CoM Complex Civil 
Litigation

CoN  Consumer

CoR  Corporate

CRM  Criminal

Cus  Customs

DiV  Diversity & Inclusion

DoM  Domestic Violence

eDu  Education

eeo  Employment & Labor

elD  Elder Law

ele  Election Law

eNG Energy

eNt  Entertainment

ePA  Environmental

eRisA ERISA

est  Estate Planning

eth  Ethics & Prof. Resp.

exC  Executive 
Compensation

FAM  Family

FiN  Finance

FRN  Franchising

GAM  Gaming

GeN  Gender & Sex

GoV  Government 
Contracts

GRD Guardianship

hCA  Health Care

hot  Hotel & Resort

ilP  Intellectual Property

iMM  Immigration

iNs  Insurance

iNt  International

iNV  Investment Services

ist  Information Tech/
Systems

JuV  Juvenile Law

lit  Litigation

lND  Land Use

loB  Lobby/Government 
Affairs

MAR  Maritime Law

MeA  Media

MeD MedicalMalpractice

M&A Mergers & 
Acquisitions

MuN Municipal

Net  Internet

NPF  Nonprofit

osh  Occupational Safety 
& Health

Pil  Personal Injury

PRB  Probate & 
Administration

PRl  Product Liability

Res  Real Estate

RsM Risk Management

seC  Securities

shi  Sexual Harassment

sPt  Sports Law

ssN  Social Security

stC  Security Clearances

tAx  Tax

tel  Telecommunications

tol  Tort Litigation

tox  Toxic Tort

tRD  Trade

tRN  Transportation

t&e  Wills, Trusts&Estates

WCC  White Collar Crime

WoM Women’s Rights

WoR Worker’s 
Compensation

ARiZoNA

Cynthia A. Ricketts
Sacks Ricketts & Case LLP
2800 N. Central Ave.
Suite 1230
Phoenix, AZ 85004
cricketts@sacksrickettscase.com
T: 602.385.3370
CAS, LIT

CAliFoRNiA

hope Anne Case
Sacks Ricketts & Case LLP 
1900 Embarcadero Road
Suite 110 
Palo Alto, CA 94303
hcase@sacksrickettscase.com 
T: 650.494.4950
EEO, LIT, TRL

trish higgins 
Orrick Herrington & Sutcliffe 
LLP 
405 Howard St. 
San Francisco, CA 94105 
thiggins@orrick.com 
415.773.5700 
EEO 

Betsy Johnson
Ogletree, Deakins, Nash, Smoak 
& Stewart PC
400 S. Hope St.
Suite 1200
Los Angeles, CA 90071
betsy.johnson@ogletreedeakins.
com
T: 213.438.1297
EEO

tara s. Kaushik 
Manatt Phelps & Phillips 
LLP One Embarcadero Center, 
30th Floor 
San Francisco, CA 94111 
tkaushik@manatt.com 
415.291.7409  

Clarice Jean letizia
Letizia Law Firm: The 
EMPLOYEES’ Law Firm
4560 Avenida Privado
Oceanside, CA 92057
womanlawyer@yahoo.com
T: 760.231.6545 
CAS

ellen A. Pansky
Pansky Markle Ham LLP 
1010 Sycamore Ave. 
Suite 308 
South Pasadena, CA 91030
epansky@panskymarkle.com 
T: 213.626.7300 
ETH
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Jackson Lewis Proudly Supports the

National Association 
of Women Lawyers

As one of the country’s largest and fastest-
growing workplace law firms, we are 

committed to the advancement of women at 
our firm, in the legal profession, and in the 

communities we serve.  Our female attorneys 
hold leadership positions both locally and 

nationally and are active in bar associations 
and women's business organizations 

throughout the U.S.

With over 700 attorneys practicing in 49 locations nationwide, 
Jackson Lewis provides creative and strategic solutions to 
employers in every aspect of employment, labor, benefits and 
immigration law. Our firm has one of the most active employment 
litigation practices in the U.S., including a current caseload of over 
5000 litigation matters and 300+ class actions. To learn more 
about our services, please visit us at www.jacksonlewis.com. 

Christine Karol Roberts
Law Offices of Christine Karol 
Roberts
PO Box 9827
Newport Beach, CA 92658
ckroberts@ckrobertslaw.com
T: 714.479.0025
ILP, LIT, PAT, SPT, COP

Jessica Rossman
eBay Inc. 
2145 Hamilton Ave.
San Jose, CA 95120
jrossman@ebay.com
T: 408.376.6893
CAS, COM, BSL, CCL, EDI, CMP

luanne sacks
Sacks Ricketts & Case LLP
177 Post St.
Suite 600
San Francisco, CA 94108
lsacks@sacksrickettscase.com
T: 415.549.0640
CAS

Gabrielle Walker
Business-Integrity Inc.
1777 Borel Place
Suite 200
San Mateo, CA 94402
gabrielle.walker@business-
integrity.com
T: 650.918.4308
GNL

ColoRADo

Kimberly Alford-everette
Vigil & Alford LLC
131 S. Weber St.
Colorado Springs, CO 80903
kalford@vigilandalfordlaw.com
T: 719.632.4333
MED, WOR, PIL, PRL, PRM, 
VTL

Margaret Parnell hogan
Littler Mendelson PC
1200 17th St.
Suite 1000
Denver, CO 80202
mphogan@littler.com
T: 303.362.2886
EEO

Joan Riordan
HBW Holdings
5601 Southmoor Lane
Englewood, CO 80111
joan.m.riordan@gmail.com
T: 720.275.7590
BSL, CNS, INS, RSM, MAP

Debra sutton
Sutton Booker PC
26 W. Dry Creek Circle
Suite 375
Littleton, CO 80120
debra@suttonbooker.com 

CoNNeCtiCut

Gail Gottehrer
Axinn Veltrop & Harkrider LLP
90 State House Square
Hartford, CT 06103
glg@avhlaw.com 
T: 860.275.8195
CAS, COM, EEO, BSL, EDI

Marla susan Persky 
WOMN LLC 
190 George Washington 
Highway 
Ridgefield, CT 6877 
marla@marlapersky.com 
T: 203.482.0192 
CLT, COR

DelAWARe

Monica Ayres
Richards, Layton & Finger PA
920 N. King St.
Wilmington, DE 19801
ayres@rlf.com
T: 302.651.7581
COR, BSL

Doneene Keemer Damon 
Richards Layton & Finger PA 
One Rodney Square 
920 North King St.
Wilmington, DE 19801
Damon@rlf.com
 
sabrina Marie hendershot 
Widener University  
School of Law 
1093 Creekside Drive 
Wilmington, DE 19804 
sabrinamarieh@gmail.com 
T: 610.248.9480  

elizabeth Wilburn Joyce
Pinckney Harris & Weidinger LLC
1220 N. Market St.
Suite 950
Wilmington, DE 19801
ewilburnjoyce@phw-law.com
T: 302.504.1497
COR, BKR, BSL, LIT

better
place.

YOUR GOOD WORK
MAKES THE WORLD A

© 2014 Allstate Insurance Co.

Allstate is a proud sponsor of the
National Association of Women Lawyers.
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FloRiDA

Meghan Boudreau Daigle 
Daigle Law Firm PA 
P.O. Box 10582 
Tallahassee, FL 32302 
mbdaigle@comcast.net 
T: 850.201.8845 
FAM 

Victoria Burt 
Greenberg Traurig LLP 
333 S.E. 2nd Ave.
Suite 4400 
Miami, FL 33131 
burtv@gtlaw.com 
T: 305.579.0857 
INT, COR, DOM, GEN

Robert D. Fatovic 
Ryder System Inc. 
11690 N.W. 105th St. 
Miami FL 33178 
bfatovic@ryder.com 
T: 305.500.7797  

sabrina Ferris 
Greenberg Traurig PA
333 S.E. Second St.
Suite 4400
Miami, FL 33131
ferriss@gtlaw.com 
T: 305.579.0533
LIT

Marbet lewis
GrayRobinson PA
1221 Brickell Ave.
Suite 1650
Miami, FL 33131
mmier@gray-robinson.com
T: 305.913.0349 
LND

Nikki lewis simon
Greenberg Traurig PA
333 S.E. Second St.
Suite 4400 
Miami, FL 33131
SimonN@gtlaw.com
T: 305.579.0500
EEO

Gigi Rollini 
Messer Caparello PA 
2618 Centennial Place 
Tallahassee, FL 32308 
grollini@lawfla.com 
T: 850.553.3454 
APP, LIT, ELE, COM

tieesha N. taylor
Elderly Care Law Firm
14707 S. Dixie Highway
Suite 310
Miami, FL 33176
tieesha@elderlycarelawfirm.com
T: 305.836.4697
ELD, GRD, EST, T&E, PRB, VTL

samatha tesser haimo
Feigeles Campbell Avallone & 
Haimo LLP
200 S.W. First Ave.
Fort Lauderdale, FL 33301
sth@womenatlawfl.com  

GeoRGiA

Myrtice Aquila Doore
240 W. Magnolia St.
Jesup, GA 31545
madoore@savannahlawschool.org
T: 912.318.0800
GEN

Debra sydnor
Alston & Bird LLP
One Atlantic Center
1201 W. Peachtree St.
Atlanta, GA 30309-3424
debra.sydnor@alston.com
T: 404.881.7000
COM

illiNois

Carolyn Bassani Cardona 
Astellas US LLC 
One Astellas Way 
Northbrook, IL 60062 
carolyn.cardona@astellas.com 
917.544.1068 
COM 

elly Drake
Cook County Board of Review
2520 W. Gunnison St.
Suite 2
Chicago, IL 60625
ellydrake@gmail.com
 
laura M. Grisolano
Bridge Mediation & Dispute 
Resolution Services
200 S. Main St.
Naperville, IL 60540
lgrisola@mac.com
T: 630.234.3905
ADR, EEO, ELD, FAM, GNP

Vivian naim, left, discuses the topic with another attendee at the ninth 
annual General Counsel Institute in new york. 

Photo: marty morris/mPm Photography llC

Patricia R. uhlenbrock
Pinckney Harris & Weidinger LLC
1220 N. Market St.
Suite 950
Wilmington, DE 19801
puhlenbrock@phw-law.com
T: 302.504.1526

DistRiCt oF ColuMBiA

Deborah schwager Froling
Arent Fox LLP
1717 K St. N.W.
Washington, DC 20036
froling.deborah@arentfox.com
T: 202.857.6075
COR, M&A, RES, SEC

Nina Gross 
Deloitte Financial Advisory 
Services LLP 
1001 G St. N.W.
Washington, DC 20007 
Ngross@deloitte.com 
T: 202.879.5372 
WCC, SEC, LIT, CMP

erin hennessy 
Bracewell & Giuliani LLP 
2000 K Street NW, Suite 500 
Washington DC  20006 
erin.hennessy@bgllp.com 
206.204.6240 
ILP   

Regine lotlikar
U.S. Department of Justice
1100 L St.
Washington, DC 20005
regine.lotlikar@gmail.com
CRM, IMM, INT, WOM, GNP

Gretchen Mary McMullen 
National Air Traffic Controllers 
Association 
1325 Massachusetts Ave. NW  
Washington, DC  20005 
gmcmullen@natcadc.org 
202.220.9830 
EEO

ellen ostrow 
Lawyers Life Coach LLC 
910 17th St. N.W.
Suite 306 
Washington, DC 20006 
ellen@lawyerslifecoach.com 
T: 301.578.8686 
CLT  
 
Janice van stolk 
Milbank
1850 K St. N.W.
Washington, DC 20006
jvanstolk@milbank.com
T: 202.835.7573
ERISA
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sherri Johnson 
John Deere & Co. Law 
Department 
One John Deere Place 
Moline, IL 61265 
andersonrichard@johndeere.
com 
T: 309.765.4957  

Min J Kim
310 E. Springfield Ave. 
Apartment 702
Champaign, IL 61820
minkim0122@gmail.com
COR, ILP, ANT, BNK, FIN

Catherine landman
The Pampered Chef, Ltd.
One Pampered Chef Lane
Addison, IL 60101
cathy_landman@pamperedchef.
com
T: 630.792.7614

Pamela Gregory smith
Katten Muchin Rosenman
525 W Monroe St.
Suite 1900
Chicago, IL 60661
pamela.smith@kattenlaw.com
T: 312.902.5442
CAS, COM, APP, CCL, SEE, REG

KANsAs

Angel Zimmerman
Valentine, Zimmerman & 
Zimmerman PA
112 W Seventh
Suite 200
Topeka, KS 66603
angel@valentine-law.com
T: 785.357.0021
LIT

louisiANA

Mickey stephens delaup 
Mickey S. deLaup APLC 
2701 Metairie Road 
Metairie, LA 70001 
mdelaup@delauplawfirm.com 
T: 504.828.2277 
INS, CNS, TOX, TOL

MAiNe

Kate Knox 
Bernstein Shur 
100 Middle St. 
Portland, ME 4104 
Kknox@bernsteinshur.com 
T: 207.228.7229  

MARylAND

tracy l. steedman 
Niles Barton & Wilmer LLP 
111 South Calvert St.
Suite 1400 
Baltimore, MD 21202 
tlsteedman@nilesbarton.com 
T: 410.783.6382 
CNS, LIT, GOV, COM

MAssAChusetts

Patricia Comfort
Women’s Bar Association of 
Massachusetts
 27 School St. 
Suite 500 
Boston, MA 02108
nicci.meadow@womensbar.org
T: 617.973.6666
NAWL/LAM

MiChiGAN

Jessica C. Pienta 
Pienta PLC 
3309 Quail Hollow Drive 
Suite D 
Lambertville, MI 48144 
jessica@pientalaw.com 
T: 734.224.8567 
RES, COR, BSL, CLT

MiNNesotA

Angela Beranek Brandt 
Larson King LLP 
2800 Wells Fargo Place 
30 East Seventh St.
Saint Paul, MN 55101 
abrandt@larsonking.com 
651.312.6544 

MississiPPi

Kristina M. Johnson
Jones Walker LLP 
P.O. Box 427
Jackson, MS 39205 
kjohnson@joneswalker.com 
T: 601.949.4785 
GNL

MoNtANA

Michelle M. sullivan 
Holland & Hart LLP 
401 North 31st St. 
Suite 1500 
Billings, MT 59103 
mmsullivan@hollandhart.com 
T: 406.252.2166 
BSL, EEO, COM

LEADERSHIPSETTING THE STANDARD WITH A SINGULAR VISION

Gibbons P.C. is headquartered at One Gateway Center
Newark, New Jersey 07102    T 973-596-4500   

Newark   New York   Trenton   Philadelphia   Wilmington       gibbonslaw.com 

Littler Mendelson, P.C.  

is a proud supporter of its  
women attorneys and  

The National Association  
of Women Lawyers

“50 Best Law  
 Firms for 

Women”

Working Mother 
 magazine 

2013, 2012, 2011,  
2009, 2008

littler.com



58 national association of women lawyers  :  the voice of women in the law

NetWoRKiNG RosteR

Andrea Dee lawrence
Cornell Law School
400 College Ave.
Apt. 603
Ithaca, NY 14850
adl86@cornell.edu 

elizabeth A. ledkovsky
Fordham University  
School of Law
140 W. 62nd St.
New York, NY 10023
eledkovsky@law.fordham.edu
T: 845.392.2125 

Maureen McCarthy
Law Offices of M.W. McCarthy
126 Waverly Place
Suite 3E
New York, NY 10011
maureenwmccarthy@gmail.com
T: 212.475.4378
COR, EXC, M&A, SEC, COT

Rebecca Mize
333 E. 34th St. 10L
New York, NY 10016
rebeccamize@gmail.com
NPF, RES, NAWL/LSM, GNP, 
FIN, CMP

holly ostrov Ronai
Ronai & Ronai LLP
34 Adee St.
Port Chester, NY 10604
Hostrovronai@ronaifirm.com
PIL

elizabeth W. Powers
Duane Morris LLP
1540 Broadway
New York, NY 10036
ewpowers@duanemorris.com 

Carol Robles-Román 
The City University of New York 
205 East 42 St., Seventh Fl. 
New York, NY 10017 
crresq@gmail.com  

Wendy schmidt 
Deloitte Financial Advisory 
Services LLP 
1633 Broadway 
New York, NY 10019 
weschmidt@deloitte.com 
T: 212.436.3038  

shannon spangler 
Knowledge Strategy  
Solutions LLC 
161 Grove St. 
Suite 200 
Tarrytown, NY 10591 
Shannon@
KnowledgeStrategySolutions.com 
IST 

Catherine y. stillman 
Baker & McKenzie LLP 
452 Fifth Ave. 
New York, NY 10018 
catherine.stillman@
bakermckenzie.com   

Margaret larkin Watson 
McElroy Deutsch Mulvaney & 
Carpenter LLP 
88 Pine St., 24th Floor 
New York, NY 10005 
mwatson@mdmc-law.com 
T: 212.483.9490  

Diane Westwood Wilson
Clyde & Co US LLP
405 Lexington Ave., 16th FL
New York, NY 10174
diane.westwoodwilson@clydeco.us
T: 212.710.3900
AVI

NoRth CARoliNA

Valerie Briggs solomon 
Reynolds American Inc. 
401 N. Main St. 
Winston-Salem, NC 27106 
solomov@rjrt.com 
336.741.0959 
COR CON LIT CMP

oKlAhoMA

Janet levit
University of Tulsa  
College of Law
3120 E. Fourth Place
Tulsa, OK 74104
 janet-levit@utulsa.edu 

oReGoN

Diane l. Polscer 
Gordon & Polscer LLC  
9755 SW Barnes Road  
Suite 650
Portland, Oregon 97225
dpolscer@gordon-polscer.com
INS 

PeNNsylVANiA

Deborah epstein henry
Flextime Lawyers
P.O. Box 654
Ardmore, PA 199003
dehenry@flextimelawyers.com
T: 610.658.0836
GEN CLT, WOM, LFM

NeW JeRsey

Ailyn Abin 
Celgene Corp.
86 Morris Ave.
Summit, NJ 07901
aabin@celgene.com
COR, ANT, BIO, LIT, DMD

Bailey Reikes Fox
Bailey Reikes Fox
257 Midland Ave.
Montclair, NJ 07042-3022
baileyrfox@gmail.com
ILP

Catherine A. Kiernan
Seton Hall University
400 S. Orange Ave.
South Orange, NJ 07044
catherine.kiernan@shu.edu
EDU

Patricia A. lee 
Connell Foley LLP 
85 Livingston Ave. 
Roseland, NJ 07068 
plee@connellfoley.com 
T: 973.535.0500 
LIT, CAS, CNS, ERISA

sheila Nugent Carter 
Markel 
535 Springfield Ave. 
Suite 200 
Summit, NJ 07901 
shelia.nugent-carter@
markelcorp.com 
T: 908.630.2744 
INS 

Jennie l. osborne 
Einhorn Harris Ascher Barbarito 
& Frost PC 
165 E. Main St. 
P.O. Box 3010 
Denville NJ 07834 
josborne@einhornharris.com  

Joyce M. smith
Prudential Financial Inc.
100 Mulberry St.
Gateway Center Two, 3rd Floor
Newark, NJ 07102
joyce.smith@prudential.com
SEC

Katherine l. suga
Seton Hall University
400 S. Orange Ave.
South Orange, NJ 07079
katherine.suga@shu.edu
EDU

NeW yoRK

Donna Correll
Kroll Associates Inc.
600 Third Ave.
4th Floor
New York, NY 10016
dcorrell@kroll.com
T: 212.833.3283
COT

Vivian Rivera Drohan 
Drohan Lee LLP 
489 Fifth Ave. 
New York, NY 10017 
vdrohan@dlkny.com 
T: 212.710.0004 
LIT, COM

Kathleen Fallon
Deloitte OGC Women 
Deloitte LLP 
30 Rockefeller Plaza 
New York, NY 10112 
kfallon@deloitte.com 
T: 212.492.4023  

Alexandra Michele Farin 
Brooklyn Law School 
83 Canton Ave.
Staten Island, NY 10312 
alexandra.farin@brooklaw.edu 
347.753.1918 
BKR 

Ashley ellen Galloway 
30 West 18th St., Apt. 15A 
New York NY 10708 
ashley.galloway@law.cardozo.
yu.edu  

Myriah V. Jaworski
Phillips Lytle LLP
3400 HSBC Center
Buffalo, NY 14203
mjaworski@phillipslytle.com
 
Jocqueline Kaup 
Reitler Kailas & Rosenblatt LLC 
355 South End Ave.
Apartment 35M 
New York, NY 10280 
jocquelinekaup@gmail.com 
COR 

Anne Kershaw 
Knowledge Strategy Solutions LLC 
161 Grove St. 
Suite 200 
Tarrytown, NY 10591 
anne@
knowledgestrategysolutions.com 
T: 800.372.7992 
IST 
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Karen Kaplowitz 
The New Ellis Group 
One Woodside Lane 
New Hope, PA 18938 
kkaplowitz@newellis.com 
T: 888.890.4240 
CLT  

Caroline B. Manogue 
Endo Pharmaceuticals 
1400 Atwater Drive 
Malvern, PA 19355 
manogue.caroline@endo.com 
T: 484.216.0000  

Patricia R. urban 
Pinckney Weidinger Urban & 
Joyce LLC 
1220 N. Market St.
Suite 950 
Wilmington, PA 19801 
purban@pwujlaw.com 
T: 302-504-1526 
BSL, COR, EEO, CAS

teNNessee

Nancy s. Clungeon
Buckman
1256 N. McLean Blvd.
Memphis, TN 38108
nsclungeon@buckman.com
T: 901.272.6240 
ILP

Angelica Fortney 
Bass Berry & Sims 
70 South Fourth St., Apt. 240 
Memphis, TN 38103 
AFortney@bassberry.com 
EEO TAX HCA 

texAs

Kristin Bauer 
Jackson Lewis PC 
500 North Akard St., Suite 2500 
Dallas, TX 75201 
bauerk@jacksonlewis.com 
214.520.2400 

linda Bray Chanow
Center for Women in Law
727 E. Dean Keeton St.
Austin, TX 78705
lchanow@law.utexas.edu
T: 512.232.1973
NPF

sharla J. Frost
Powers & Frost LLP
5615 Kirby Dr.
Suite 500
Houston, TX 77005
sfrost@powersfrost.com
T: 713.767.1555
COM, MED, BSL, TOX, TRL

tanya D. henderson 
Perkins Coie 
2001 Ross Ave. 
Suite 4225 
Dallas, TX 75201 
thenderson@perkinscoie.com 
T: 214.965.7706 
BSL, COM

leah Witcher Jackson 
Baylor Law School 
1 Bear Place 
Suite 97288 
Waco, TX 76712 
Leah_Jackson@baylor.edu 
T: 254.710.1911
LST

shannon A. lang 
Edison McDowell & 
Hetherington LLP 
1308 Blodgett St.
Houston, TX 77004 
shannonlang@hotmail.com 
T: 434.882.1849 
COM, TOL, EEO, BSL

Kathleen M. laValle 
Jackson Walker LLP 
901 Main St. 
Suite 6000 
Dallas, TX 75202 
klavalle@jw.com 

Mary-olga lovett 
Greenberg Traurig PA 
1000 Louisiana St. 
Suite 1700
Houston, TX 77002
lovettm@gtlaw.com 
T: 713.374.3500
GNL

Martha M. Newman 
Top Lawyer Coach LLC 
8244 Killdeer Circle 
Fort Worth, TX 76108 
coach@gainyourgoals.com 
817.992.6711 
CLT 

Mayda Prego
Chevron 
1400 Smith St.
Suite 48040
Houston TX 77002
maydaprego@chevron.com
T: 713.372.2182 
COR, ENG, INT, CMP

It takes all kinds.
We put a wide range 
of experience to work 

for our clients.

We believe people 
with diverse backgrounds 
push great ideas forward.

Including the idea of diversity itself.

haynesboone.com

©2014 Haynes and Boone, LLP
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At Latham & Watkins our Women’s Enriching Business 
(WEB) group helps women achieve goals.

Latham & Watkins’ Women Enriching Business (WEB) was 
created to address the business challenges and opportunities 
unique to professional women from a wide variety of industries. 
Since its inception in 2006, external programs organized and 
sponsored by WEB have included educational seminars, 
partnerships with clients on their women’s initiatives, business 
development training and coaching, and networking events.

Getting to the top is  
 easy, it’s the climb   
 that matters…
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Proskauer is proud to support the

National Association 
of Women Lawyers
for its commitment to diversity. 

We applaud your efforts 
to advance women in the 
legal profession.

www.proskauer.com
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2014 Annual  
Meeting & Awards 

Luncheon

July 24, 2014

Waldorf Astoria  
New York Hotel
301 Park Ave.

New York

Join leading women lawyers at NAWL’s 
2014 Annual Meeting & Awards Luncheon, 
July 24, 2104, where NAWL will recognize 
and honor leading lawyers who have 
made significant impact to improve and 
diversify the legal profession, or have 
given exceptional time and effort to fulfill 
NAWL’s mission. 

Participate in interesting and timely CLE 
programs 

Take the opportunity to network with 
your peers. 

Save 
the 

Date!

For accommodations, contact  
Waldorf Astoria New York:
877-476-8792

A discounted rate of $299/night is available 
to NAWL members – limited and based on 
availability. Please request NAWL block 
rate or ask for the special code AWL when 
making your reservation.
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